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• Women make up 50% of the world's population

• Long-standing absence of women from public life and decision-making 

centres

• Importance of women's participation and perspective / Examples:

Universal Declaration of Human Rights (1948)

From "All men are born free and equal" to "All human beings are born free and   

equal". 

Legislation on domestic violence in Cyprus (1980s)
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Presentation structure 

- Sources of law

- Biological and Social Gender

- Equality and Equity

- EU legislative framework (European Directives)
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EU legal framework

The EU legal framework for gender equality is one of the most 

developed and comprehensive in the world. 

Based on fundamental human rights and shaped by directives, 

treaty obligations and the case law of the Court of Justice of the 

European Union.
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Sources of law

International Law: 

• Convention on the 
Elimination of All Forms of 
Discrimination against 
Women (CEDAW) / Beijing 
Declaration and Platform for 
Action 

• Council of Europe 
Conventions (CoE)

• Conventions of the 
International Labour 
Organization (ILO)

European acquis 

• EU Treaties

• Charter of Fundamental 
Rights

• European Directives

• EU Court of Justice 
jurisprudence

National Law

• National laws 

• Harmonising laws with 
European directives and 
regulations

• Legislation implementing 
international conventions 
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European Union law takes 

precedence over national law.
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Biological and social sex

Biological sex (sex)

man, woman

Gender 

social roles, based on biological 

sex  
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Equality vs Equity
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The legislative bases

Article 3 (3) - Treaty on European Union

• The Union should promote 

equality between men and women.

Article 23 - Charter of Fundamental Rights of the EU

• Equality between women and men must be ensured in all areas, including 
employment, work and pay.

• The principle of equality does not preclude the maintenance or adoption of 
measures providing for specific advantages for the underrepresented sex."
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Treaty on European Union 

European Union 
Article 2

"The Union is founded on the values of respect for human dignity, freedom, democracy, equality, the rule of 

law and respect for human rights, including the rights of persons belonging to minorities. These values are 

common to the Member States in a society characterised by pluralism, non-discrimination, tolerance, justice, 

solidarity and equality between women and men.

Article 3(3)

"The Union combats social exclusion and discrimination and promotes social justice and protection, equality 

between women and men, solidarity between generations and the protection of children's rights."
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Treaty on the Functioning of the EU

Article 10

In defining and implementing its policies and actions, the Union shall aim to combat all discrimination based 

on sex, racial or ethnic origin, religion or belief, disability, age or sexual orientation."

Article 19

"...the Council, acting unanimously in accordance with a special legislative procedure and after obtaining the 

consent of the European Parliament, may take action to combat discrimination based on sex, racial or ethnic 

origin, religion or belief, disability, age or sexual orientation."
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Treaty on the Functioning of the EU
Article 157

1. Each Member State shall ensure the application of the principle of equal pay for equal work or work of equal value 
between men and women. 

2. (...) Equal pay, without gender discrimination, implies:

(a) that the remuneration provided for similar work paid at a flat rate is determined on the basis of the same unit of 
measurement;

(b) that the remuneration provided for work paid on a time basis is the same for a similar job.

3. The European Parliament and the Council shall (...) adopt measures to ensure the implementation of the principle of 
equal opportunities and equal treatment of men and women in matters of employment and occupation, including the 
principle of equal pay for equal work or work of equal value.

4. In order to ensure full equality in practice between men and women at work, the principle of equal treatment shall not 
prevent Member States from maintaining or introducing measures providing for specific advantages which make it easier 
for the least represented sex to pursue a professional activity or prevent or compensate for disadvantages in professional 
careers.
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Charter of Fundamental Rights (1)

✓ Protecting and promoting the rights and freedoms of EU citizens.

✓ Legal security in the EU.

✓ Applicable to EU institutions and Member States implementing EU

law.
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Charter of Fundamental Rights (2)

Article 20 

All men are equal before the law. 

Article 21

Any discrimination based on any ground such as sex, race, colour, ethnic or social origin, 

genetic features, language, religion or belief, political opinion or any other opinion, 

membership of a national minority, property, birth, disability, age or sexual orientation 

shall be prohibited.
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Charter of Fundamental Rights (3)

Article 23

Equality between women and men must be ensured in all areas, including employment, 

work and pay.

The principle of equality does not preclude the maintenance or adoption of measures 

providing for specific advantages for the underrepresented sex."
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Charter of Fundamental Rights (4)

Article 33 (2)

"Every person, in order to be able to reconcile family 

and working life, has the right to protection against 

dismissal for reasons connected with maternity, as 

well as the right to paid maternity leave and 

parental leave after the birth or adoption of a child."
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European Directives

o Directive 75/117/EEC - on the approximation of the laws of the Member States relating to the 

application of the principle of equal pay for men and women workers (repealed 2009). 

o Directive 76/207/EEC - on the implementation of the principle of equal treatment for men and 

women as regards access to employment, vocational training and promotion, and working 

conditions (repealed 2009).

o Directive 79/7/EEC - on the progressive implementation of the principle of equal treatment for 

men and women in matters of social security. 

17

European Directives

o Directive 86/378/EEC - implementing the principle of equal treatment for men and women in 

occupational social security schemes

o Directive 86/613/EEC on the application of the principle of equal treatment between men and 

women engaged in an activity, including agriculture, in a self-employed capacity, and on the 

protection of maternity (repealed 2012).
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European Directives

o Directive 92/85/EEC on the introduction of measures to encourage improvements in the safety 

and health at work of pregnant workers and workers who have recently given birth or are 

breastfeeding.

o Directive 97/80/EEC on the burden of proof in cases of discrimination based on sex.

o Directive 2004/113/EC implementing the principle of equal treatment between men and women 

in the access to and supply of goods and services.
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European Directives

o Directive 2006/54/EC on the implementation of the principle of equal opportunities and equal 

treatment of men and women in matters of employment and occupation (recast).

o Directive 2010/41/EC implementing the principle of equal treatment between men and women 

engaged in an activity in a self-employed capacity and repealing Council Directive 86/613/EEC.

o Directive 2019/1158 on work-life balance for parents and carers.
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New Directives - repealing 

previous ones - based on EU 

Court of Justice case law
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Recent European Directives (1)
Directive (EU) 2022/2381 

On improving gender balance in the boardrooms of listed companies and related measures.

Harmonisation deadline: 27 December 2024

Listed companies are required (by June 2026) to achieve one of the two targets:

• members of the underrepresented sex hold at least 40% of the non-executive directorships, or

• members of the underrepresented gender to hold 33% of all managerial, executive and non-

executive positions.

Introduction of positive action 
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Recent European Directives (2)

Directive (EU) 2023/970 

to strengthen the application of the principle of equal pay between men and women for 
equal work or work of equal value, through wage transparency and enforcement 

mechanisms.

Harmonisation deadline: 7 June 2026

The principle of equal pay applies to wages or salaries and any other consideration that 

workers receive from their employer in return for their work.
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The EU ratified - in 2023 - the Istanbul Convention 

as a whole following an opinion of the Court of Justice of the EU 
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Recent European Directives (3)

Directive (EU) 2024/1385 

on combating violence against women and domestic violence

Harmonisation deadline: 14 June 2027

"violence against women is a 

persistent structural discrimination against women, 

which result from historically unequal power relations between women and men"
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Recent European Directives (4)
Directive (EU) 2024/1500 

on standards for equality bodies in the field of equal treatment and equal opportunities 
for women and men in matters of employment and occupation 

Harmonisation deadline: 19 June 2026

Purpose: to set minimum standards for the functioning of equality bodies

✓ to improve the efficiency and 

✓ ensuring their independence. 

Member States are invited to take all necessary measures to provide independent, impartial 

and transparent assistance to victims of discrimination. 

25

Roadmap for women's rights

For a European Union

• without gender-based violence, 

• with high levels of health,

• with equal pay and financial independence, 

• with reconciliation of professional and 

personal life,  

• with quality education, 

• with equal representation in decision-

making centres; and 

• with mechanisms to promote women's 

rights and gender equality. 
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✓ Gender equality is a legal obligation. 

✓ It is protected by a multi-level system where EU law and national law 

coexist, with the primacy of the European acquis.

✓ It is enforced through strong case law of the CJEU. 
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Thank you for your attention!
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