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KOPIGAIS

1. Jédzieni (diskriminacija, netiesa diskriminacija,
uzmaksanas, u.c.)

2. Horizontalas normas (pieradisanas slogs,
tiesiskas aizsardzibas lidzek]i, piespiedu izpilde,

ieejamiba)
. Saistiba ar ES Pamattiesibu hartu - vispariga

diskriminacijas aizlieguma princips

ATSKIRIGAIS

1. Atskiriga piemérosanas joma

2. Dazadi pielautie iznémumi
(pieméram, attieciba uz diskriminacijas
aizlieguma jédzienu)
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DIRECTIVE 2006/54/EC

Article 1
Purpose

The purpose of this Directive is t ensure the implementation of
the principle of equal opportunities and cqual treatment of men
and women in matters of employment and occupation.

To that end, it contains provisions to implement the principle of
equal treatment in relation oz

(@) access 1o employment. inclading promotion, and 1o
vocational training:

(b)  working conditions, including pay;

() occupational social security schemes.

DIRECTIVE 2004/113[EC

Asticle 3
Scope

1. Within the limits of ihe powers conferred upon the
Community, this Directive shall apply 10 all persons who
provide goods and services, which are available 1o the public
irrespective of the person concerned as regards both the public
and private sectors, including public bodies, and which are
offered outside the area of private and family life and the tans-
actions carried out in this context.

3. This Directive shall not apply 1o the content of media and
advertising nor to education.

E

DIRECTIVE 2000/43/EC

Arnide 3
Scope.

1. Within the limits of the powers conferred upon the
Community, this Directive shall apply to all persons, as regards
both the public and private sectors, including public bodies, in
relation to:

{s) conditions for access 10 employment, 16 sci-cmployment
to occupation, including selection criteria and recruit-

ment conditions, whatever the branch of activity and at all
levels of the professional hicrarchy, including promotion:

DIRECTIVE 2000/78/EC

Aricle 3
Scope

1. Within the limits of the areas of competence conferred
‘on the Community, this Directive shall apply to all persons, as
regards both the public and private sectors, mdurﬁ:g public
bodies, in relation to:

fa) conditions for access to employment, 1o self-employment
or ta occupation, including selection criteria and recruit-
ment conditions, whatever the branch of activity and at all
levels of the professional hierarchy, including promotion;

b} access to all types and to all levels of vocational guidance, & (b) access 1o all types and to all levels of vocational guidance,
vocational training, advanced vocational training and vocational training, advanced vocational training and
retraining, including practical work expericnce; retraining, including practical work experience:

() employment and working conditions, including dismissals (c) employment and working conditions, including dismissals

; and pay:
(d bership of and invol in an organi: of o bership of, and invol in, an

workers of employers, or any organisation whose members
carry on a panicular profession, including the benefits
provided for by such arganisations:

(&) social protection, including social security and healtheare:

() social advantages:

(@) cducation;

() access 1o and supply of goods and scrvices which are
available to the public, including housing.

! Patérétaju/ privatas tiesibas

! Sociala aizsardziba/ socialie pakalpojumi/ izg.

workers or employers, or any organisation whose members
carry on a particular profession, including the benefits
provided for by such organisations.

Izdienas pensijas

i Nodarbinatiba (largo sensu)

Pasnodarbinatiba




KAS IR AIZLIEGTS UN KA?

DIRECTIVE 2006/54/EC
Artidle 4
Prohibition of discrimination

For the same work or for work 1o which equal value s attributed,
direct and indirect discrimination on grounds of sex with regard
o all aspeets and conditions of semuncration shall be climinated.

Anticle 14

Prohibition of discrimination

1. There shall be no direct or indirect discrimination on
grounds of sex in the publie o private seciors, meloding pubTic

bodies, in relation to:
() conditions for access to employment, to self-cmployment

Article 157
(ex Atticle 141 TEC)

DIRECTIVE 2000/43/EC

Article 2
Concept of discrimination
1. For the purposes of this Dircciive, the principle of equal

treatment shall mean that there sh: no direct or indirect
discrimination based on racial or ethnic origin.

DIRECTIVE 2000/78/EC

Artidle 2
Conceprt of discrimination

1. For the purposes of this Directive, the ‘principle of equal
treatment” shall mean that there shall be no direct or indirect
discrimination whatsocver on any of the grounds referred to in
Article 1.

1. Each Member State shall ensure that the principle of equal pay for male and female workers for equal work or work of equal value is applied.

Equal pay without discrimination based on sex means:
(a) that pay for

(b) that pay for work at tme rates shall be the same for the 5ame job.

at piece rates shall Jated on the basis of of

DISKRIMINACIJA

Article 2

Definitions

2. For the purposes of this Directive, discrimination includes:

(&) h and sexual |

as well as any less

favourable treatment based on a person’s rejection of or

submission to such conduct;

®

Sex;

(c

Directive 92/85/EEC.

any less favourable treatment of a woman related to
pregnancy or maternity leave within the meaning of

Formas:

1. Tiesa diskriminacija

2. Netiesa diskriminacija

Juridiskas fikcijas:

3. Uzmaksanas ka diskriminacija

instruction to discriminate against persons on grounds of

4. Seksuala uzmaksanas ka diskrimindacij

5. Noradijums diskriminét ka

diskrimindcija

6




Everyone is equal before the law.

Aride 20 ES Pamattiesibu harta

Equality before the law

Article 21

Non-discrimination

1. Any discrimination based on any ground such as sex, race, colour, ethnic or social origin, genetic
features, language, religion or belief, political or any other opinion, membership of a national minority,
property, birth, disability, age or sexual orientation shall be prohibited

Article 23

Equality between men and women

Equality between men and women must be ensured in all areas, including employment, work and pay.

The principle of equality shall not prevent the maintenance or adoption of measures providing for
specific advantages in favour of the under-represented sex.

EST, C-144/04, Mangold
EST, C-555/07, Kiicukdeveci

EST, C-414/16, Egenberger:

The prohibition of all discrimination on grounds of religion or belief is mandatory as a general principle of EU law. That prohibition, which is laid down in Article 21(1) of the Charter,
is sufficient in itself to confer on individuals a right which mex may rely on as such in disputes between them in a field covered by EU law (see, with respect to the principle of non-

discrimination an grounds of age, Judgment of 15 January 2014, Association de médiation sociale, C-176/12, EU:C:2014:2, paragraph 47).

Consequently, in the situation mentioned in paragraph 75 above, the national court would be required to ensure within its jurisdiction the judicial protection for individuals flowing
from Articles 21 and 47 of the Charter, and to guarantee the full effectiveness of those articles by disapplying if need be any contrary provision of national law.

TIESA DISKRIMINACIA

1. For the purposes of this Directive, the following definitions

shall apply:

(a) direct discrimination shall be taken to occur where one

(a) ‘direct discrimination”: where one person is treated less person s treated less favourably than another is, has been
favourably on grounds of sex than another is, has been or or would be treated in a comparable situation on grounds

would be treated in a comparable situation;

[

EST, C-54/07, Feryn

N

EST, C-303/06, Coleman 3.

EST, C-356/09, Kleist 4

of racial or ethnic origin;

Interpretacija:
1. persona “ir’
2. “ir bijusi" vai
3. “buitu”
Mazak labveligs

Pamatojoties uz ... (dzimums, vecums, rase, u.c.)

Salidzinama persona/ salidzinama situacija




IZNEMUMI

: ; i o il -
DIRECTIVE 2006/54/EC DIRECTIVE 2000/43/EC

- Darba raksturs (14. (2) - Darba raksturs (4. pants)
pants)
EST C-285/98, Kreil
- Pozitiva riciba (3. - Pozitiva riciba (5.
pants) pants)

- Grutniecibas aizsardziba
(28. pants)

EST, 184/83, Hofmann

DIRECTIVE 2000/78/EC

- Darba raksturs (4.
pants)

- Pozitiva riciba (7. pants)

- Sapratiga pienemsana
(invaliditate) (5. pants)

Legitims mérkis (vecums)(6.
pants)

NETIESA DISKRIMINACIJA

(b)

‘indirect discrimination: where an apparently neutral
provision, criterion or practice would put persons of one
sex at a particular disadvantage compared with persons of
the other sex, unless that provision, criterion or practice is
objectively justified by a legitimate aim, and the means of
achieving that aim are appropriate and necessary;

EST, 170/84, Bilka 1. Neitrala norma

2. “ir-ir-bijis, nostaditu”

3. personas (dsk.) grupa uzpamatiem

EST, C-167/97 Seymour-

Smith

4. 1pasi neizdevigs stavoklis Mazaktabvehgs-staveklis

EST, C-249/97, Gruber 5. salidzinama persona/ salidzindma situacija

6. pamatojums iespéjams !




PAMATOJUMS

Iznemot, ja:

“normu, kritériju vai praksi objektivi pamato:
1. legitims mérkis

2. pieméroti lidzek]i

3. nepiecieSamiba” (proporcionalitates tests)

Neitrali dzimuma, vecuma grupas, etniskas minoritates apzimétaji:

- augstums, bérnu apriipe, vecaku atvalinajums, kalposanas laiks,
fiziskais stavoklis,

- darba modelis (nepilna laika darbinieki)..

UZMAKSANAS

() ‘harassment”: where unwanted conduct related to the sex of
a person occurs with the purpose or effect of violating the
dignity of a person, and of creating an intimidating, hostile,
degrading, humiliating or offensive environment;

1. negribéta riciba

2. saistita ar ... (dzimumu, vecumu, invaliditati, rasi...)
3. kuras noliks vai ietekme

- cienas parkapums

un

- biedéjosas, naidigas, pazemojosas, aizskarosas vai
aizvainojosas vides izveidosana




SEKSUALA UZMAKSANAS

‘sexual harassment”: where any form of unwanted verbal,
non-verbal or physical conduct of a sexual nature occurs,
with the purpose or effect of violating the dignity of a
person, in particular when creating an intimidating, hostile,
degrading, humiliating or offensive environment;

1. negribéta verbala, neverbala vai fiziska riciba
2. seksuala rakstura

3. kuras noluks vai ietekme

4. cienas parkapums

- konkreéti, radot biedéjosu, naidigu, pazemojosu vai
aizvainojosu vidi

JEDZIENU PIELIETOSANA

LESD 157. panta 1. punkts Vienlidzibas direktivas

Dzimums/
samaksa

TieSa vertikala un Transponésanas tiesibu akti
horizontala
ietekme
Situacijas ar tiesu ietekmi
- pasizpilde
-"Publisks” darba devéjs

ES Harta - ES tiesibu visparigs princips




