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Metatomnion tou Bapouc TNG
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To nebio epapuoyng TnG eupwnaikng vopoBeaiag yla tnv Lootnta ivat
€UpPU KOlL LOXUPO

- JF evavtiov TP SA -




Mrmopel va elvat SUokolo va amodelyBel n
SdLakpLon

H petatomnon tou Bapouc TnS amodeeng
TIOPEXEL EVA EPYAAELD




OLodnylec yla tnv Lootnta

ApBpo 19 napaypadoc 1 tng odnylag (avadiatunwon)

"Ta kpatn LEAN AapBavouv Ta avaykaia PETpa, cUUdWVA HE TA EBVLKA TOUG
SKAOTIKA cuoThpata, yla va e€acdaiilouv OTL, OTav Ta MPOCWTTA IOV
BewpoLyv oTL adikouvtal emeldn Sev ebapuOOTNKE O AUTA N ApXr TNG loNng
METaxelplong amodelkviouy, evwriov dikaotnpiou [ AAANG apuodilag apxnig,
TPAY LATIKA TIEPLOTATLKA OTTO TA OTtolal Uropet va mibavoloynBel otL untipée
Aaueon N €upeon SLAKPLON, EVATIOKELTAL OTOV EVAYOUEVO va amodeiel otL dev

umnpée mapaPiacn TNg apxng Tng long petaxeipong."

Danfoss

‘Eva adladavec clotnua
opolBwv mou Sev eNETPEME
oToUG EpyalOHEVOUC VO
npoodlopilouv Toug Adyouc yLa
™ Sladopa otTic apoLBEC
apdloBntnBnke wg dtakplon.
To AEK dlamiotwoe ot oL
€OVIKOL KAVOVEC OXETIKA UE TO
Bapoc tn¢ anodelenc unopouv
va tpooapuolovtal o€ ELOLKEG
TIEPLITTWOELG, OTAV AUTO lval
amopaitnto yla tnv
omoteAEoUATIKA EdbapHOYN TNG
apxNG TG LOOTNTOC.




Enderby

Dansk
Industri

Otav TEKUNPLWVETOL EK
npwING 6YEewWg n vTapén
Slakpiogwy, To Bapog tng
amodeLENG TNG AVTLKELUEVIKNG
QLTLOAOYNONG LETOPEPETAL
oTov £pyodoTtn.

AUTO umopel va yivel pe
OTATLOTIKA OTOLXE(QL.

* Atadopetikol pobot yia avepeg kot
yuvaikeg epyalOpeVOUG oTo TAALCLO EVOG
CUOTAMATOC TUNUATIKWY ULoOwWV.

* AMNA autni n anAn Stamiotwon Sev
0pKoUOE ylo va otolxeloBetnOel
Sakplon.




O gpyodotn¢ Ba unopouoe va
anaAAayel ano to Bapog tng
anodelEng anodelkvuovtog
OTL N TPAYLOTLKA TIPOKTLKN
npoocAnyng dev
QVTLOTOLYOUCE OTLG
PATOLOTIKEG SNAWOELG TOU.

Associata

Accept
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NH kata
Association
Avvocatura

ArnokaAun
MANPOPOPLWV

* Kelly katd University
College Dublin

* H dpvnon mapoxng
mAnpodoplwyv Ba
UmopoUoE va oTEPHOEL
v
QTMOTEAEOUATIKOTNTA
NG apxng NG LOOTNTAG.




Meister

Preparing for the EU Pay
Transparency Directive

The directive aims to address the gender pay
gap by introducing greater transparency in
pay structures and providing employees with
the right to access information about their
colleagues' pay.

AAAA povo to puAo.
ApBpo 31: ZUYKEVIPWTIKA oTolxela nAlklac armo
TOL LEAN KPATN
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ATodelen apeocwy
OLaKPLOEWV
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Accept
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ATOOELEN EPUECWY
SLaKPLOEWV

Enderby
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CHEZ
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*  jyske Finans
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Ruiz
Conejero

|OLaltepo pELOVEKTN AL

* Achbita
* LF evavtiov SCRL
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Essop
(Edapuoletal
oTNnVv NALKia
KOl TLG
OUVTAEELC TO
2024)
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