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1) INTRODUCTION - WHY THE
WLB DIRECTIVE?

- Problem: Underrepresentation of women in the
labour market despite higher educational
attainments

- Reason: unequal sharing of care responsibilities
between women and men

- Consequence: economic loss due to skills
shortage,; increased risk of poverty in old age

- Previous EU policies insufficient

2) The WLB Directive - AIM

=« Objective

= To improve the situation of women in the
labour market - Article 153(1)(i) TFEU

= Through better and more equally shared
WLB measures

= Main novelties

=« focus on fathers' rights and effective
incentives for fathers to take leave

« Life-cycle approach
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2) WLB Direave - scope

= Personal scope: employees
= As defined by national law
= Taking into account ECJ] case law

= Material scope
« Paternity leave (new)
« Parental leave (strengthened)
=« Carers' leave (new)
= Right to request FWA (strengthened)

Paternity Parental
Leave Leave
» o o)
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New right at EU level 4 months (as before)
» 2 months non-transferable

10 working days ) between parents (before only 1
Compensated at sick pay month)

level » 2 months compensated at an
adequate level

« Right to request flexible uptake
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= Flexible

Carers Working
Leave Arrangements
»
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For parents of children up to 8 and

New right at EU level carers

5 working days/year/worker Right to request:

Possible alternative design * Reduction of working hours
No compensation * Flexible working schedules

¢ Remote working

Employers must consider the request
agRrovide reasons for any refusal

Commission

2) THE WLB DIRECTIVE -
LEGAL PROTECTION

For those who request or take leave and flexible
working arrangements

¢ Protection against dismissal

e Protection against discrimination

Job and previous rights maintained




2) THE WLB DIRECTIVE - FINAL
PROVISIONS

= Special clauses
“Passerelle” clause [Article 20(6)]
“"Bonus” clause [Article 20(7)]

= Implementation period

» For most of the Directive: by 2 August
2022

« for the compensation of the last 2 weeks
of parent : by 2 August 2024

3) TRANSPOSITION OF THE WLB
DIRECTIVE IN THE MEMBER STATES

Transposition by Member States slow - only half
notified within deadline

e COM follow-up with infringement proceedings

e 3 MS (BE, IE, ES) referred to ECJ in January 2024

Compliance check ongoing — to continue at least
throughout 2025

External study found only 1 MS fully compliant
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4)OUTLOOK

= The WLB Directive - an important
milestone

= Better legislation alone is not enough...
Family-friendly workplaces
Uptake of family leaves and FWA by men

Existence of care services

= The 2022 European Care strategy, 2030 “Barcelona”
targets

Tackling gender stereotypes

Thank you for your attention!
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