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work-related technologies//
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unarticulated but operative gendered assumptions 
and viewpoints in algorithmic decision-making and 
the role of EU gender equality law

//



[…] a formally specified 
sequence of logical 
operations that provides 
step-by-step instructions 
for computers to act on 
data and thus automate 
decisions.

>>

<<

 S Barocas and AD Selbst, ‘Big Data's Disparate Impact’  
(2016) 104 California Law Review 671, 674



three types of algorithms//

supervised 
learning

unsupervised 
learning

machine  
learning



three advantages

consistent

large amounts recognising patterns

chapter and faster



two main sources of discrimination //

supervised 
learning

(training) 
data

algorithm



two challenges for EU gender equality law//
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problems with burden of proof//

sufficient facts business secret third parties

Danfoss: lack of 
transparency

Meister:  presumption  
discrimination

Kelly:  denied  
information
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data protection  
regulations

applicability GDPR: disregarding Art 5 or no exception under Art 9  

<<explicit consent>> (Art 4)

automated decision-making (Art 22)

third party information covered as well



can algorithmic decision-
making be designed to 
contribute to gender 
equality?not only a legal issue

defining non-discrimination as aim

<< transparency >>

audits

empirical research
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