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Artificial intelligence
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« ‘Al system’ means a machine-based system designed to operate with varying levels of autonomy, that may exhibit
adaptiveness after deployment and that, for explicit or implicit objectives, infers, from the input it receives, how to
generate outputs such as predictions, content, recommendations, or decisions that can influence physical or virtual
environmentsy

Article 3, Artificial Intelligence Act, March 13, 2024

«A test for intelligence in a computer, requiring that a human being should be unable to distinguish the machine
from another human being by using the replies to questions put to bothy

Turing test, the Imitation Game, Alan M. Turing, 1950
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Al Act - Structure and key points
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h i

. . Address the risks created by Al Propose a series of conformity
Provide clear requirements and o - .
L e ) applications and highlight high- assessments, transparency
obligations for specific uses of Al: . L . .
- risk applications, ensuring that requirements, and a governance
categorizing Al  unacceptable,
) - . those placed on the EU market structure at the European and
high, or low/minimal risk. .
are safe. national level.
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Italian Data Protection Authority and e-mail
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7 days

+ 48 h in some cases

E-mail as working t00| |

- Not anymore

Metadata vs ltalian law
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7 days

+ 48 h in some cases

E-mail as working tool — Not anymore

Metadata vs ltalian law

lus Laboris Italy Global HR Lawyers www.toffolettodeluca.it | www.iuslaboris.com

A
L L 4 Toffoletto De Luca Tamajo © Toffleto De Luca Tamajo e Soci 2024

Al Act - Gender equality: a right to be protected
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«The extent of the adverse impact caused by the Al system on the fundamental
rights protected by the Charter is of particular relevance when classifying an
Al system as high risk. Those rights include [...] gender equality»

Recital 48, Artificial Intelligence Act, March 13, 2024
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Can Al discriminate?
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Words and definitions

Policies Hallucinations
Words H&S
Algorhythm
Human checks gorhyt
Inherited bias
Prompts Dataset
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Liability
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Who is liable for an Al’s wrongdoing?
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The robot did it

The provider

Artificial Intelligence

The employer
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The person who is
discriminated against
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Gender, race and Al

[ Affirmative actions
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Tech recruiting system ]

Dataset and prompts: training a more diverse Al
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Remedies
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Collective actions. Unions, associations and class actions

Litigation. Algorhythm as an employer
Internal review and policies

Data protection

Institutional supervision

(Sandbox) Authorities. Investigations, orders and fines
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The future of the future
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» Al Act, GDPR, Supply Chain and Working Conditions: the framework is
there

» Company and individuals: personal Al, policies and health and safety

» Regulate what you know
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Thank you!
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