OABUAH JIIOLL

N3KyCTBEHUAT

HUHTEJIEKT U
PABEHCTBOTO MEKAY
IIOJIOBETE

CemuHap Ha ERA (7 1ouun 2024 r.)




[Ipencenarteniv Ha EC:

[1egHaTa Toyka Ha UA

Tbpcene Ha “President Europe” B DuckDuckGo (16.01.2024 r.) HU3o6paxeHnus, renepupanu ot U1 ¢ Canvas no
3aganue "llpeacesaten Ha EC" (16.01.2024 r.)

HakpaTKo: MpuctpactmaTta u ANCKPUMUHALMATA MoraT Aa BAA3aT
npes ABa BXOAa, TOECT NPOM3X0A Ha aITOPUTMUYHATA
ANCKPUMMHaLMNA
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[IpoekTHupaHe Ha cucteMu ¢ UU g R -
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MpucTpactuaTa u
ONCKPUMMHALMATA MOMKe A3
Bb3HMKHAT NPU NPOEKTMPAHETO,
MoZeNMpaHeTo 1 paspaboTeaHeTo
Ha cuctemmn ¢ UA

(Kot npoekTnpa anroputmumTe?)

Bx. Tekywmte amckycum no O6wa npenopbka No 40 Ha CEDAW and Fabian Liitz, The new decision-making place in Europe: Why women need to sit

. QuOGRAMAERS?

The Story of
Ada Lovelace.

A
colUTeR.

i

at the Al decision-making table for equal and inclusive representation of women in decision-making (MpoekT Ha Aoknaa ot koHdepeHuunATa)
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NocnaHune: Kakto AM3aﬁHa Ha aAropnuTmMmmnTe, Taka N maCnuBmUTe OT AaHHU Ca
OT K/IKOYOBO 3HAa4YeHWMe 3a M3pa6OTBaHETO Ha aAeKBAaTHM 3aKOHWU, HACOYEHU
KbM npeoagonAsaHe Ha aJIMPUTMHUYHATA ANCKPUMNHALUNA

[ENEI

M3mbaHuTenHa 3anoBe/ 3a MU, CALL]

“UskycTBeHuAT uHTeJeKT (MU) nMa usk/aodrTe/IeH NoTeHnuani(..)
OTroBopHOTO M3Mn0/3BaHe Ha UM nMa noTeHLMasia ja IOMOTHE 3a
elaBaHeTOo HA HeOT/I0KHY IpeJu3BUKaTeJACTBA(..)
CblieBpeMeHHO 6€30TTOBOPHOTO My M3IMOJI3BaHe MOXKE /ja H30CTPH
BpeauTe 3a 06IIEeCTBOTO KaTo (..) AMCKpUMHHALMA, IpUcTpacTHe (..)
OBnagsBaHeTo Ha MU 3a 106po U peasin3upaHeTo Ha 6e30PONHUTE My
M0J131 U3MCKBa CMEeKYaBaHe Ha 3HAYMTEJHUTe puckoBe. ToBa
HayMHaHHWe U3KMCKBA YCUJIUA B IISIJIOTO OOLIECTBO, BKIKYUTENHO
IPaBUTEJICTBOTO, YACTHHUA CEKTOP, aKaJIEMUYHUTE CPEeAU U
rpakJIaHCKOTO 06INecTBO.”

W3mb/IHUTEHA 3a110Be/ 3a 6€3011aCHOTO, CUTYPHO U HaJIEXK/HO
pa3BUTHE Ha U3KYCTBeHHUsI uHTeeKT (2023 r.)




[Ipeau LLM

Google

Q. combine fatherhood and wor

. combine motherhood and work

Google Suche Auf gut Glick!

Unangemassene Varvolstandigungen meldan
Weitere Informationan

Enoxa Ha LLM

Explors Images of Workers Ganeratsd by Stabs Diftusion

[ corer soatosesen ot & 10 B

oa

P T e

ﬂﬂiﬂ& M.ﬂ!ﬁﬁll!

[Tazap Ha Tpyzna

Das Ergebnis kann in einer Tabelle bestehend aus 81.000
(2x3x3x3x2x2x2x50x5) Datensatzen mit folgenden Feldern
dargestellt werden:

+ | GESCHLECHT

Qs Benusinfomat

Ich bin e Berufe

ine 18-jahriger Mann und habe

Als 18-jahriger Mann mit Matura und haben Sie eine solid Basierend auf Ihren
Interessen und Fahigkeiten kannten Sie beispielsweise in den Bereichen
Gesundheitsberufe, oder auch im Bereich der Internationalen Betriebswirtschaft tatig werden Esglhl auch zahireiche Berufe im
Bereich Handel, Verkauf, Natur. Pflanzen, Tiere, Umwelt, Auto, Flugzeug, Transport, Biro, Computer,IT, EDV und Lebensmittel, die
fir Sie interessant sein kénnten. Dariiber hinaus kbnnten Sie sich auch fiir eine Ausbildung im Bereich Obst-, Wein- und Gartenbau
‘oder im Bereich Handwerk und Technik entscheiden. Es ist wichtig, dass Sie sich Uber die verschiedenen Berufsfelder informieren
und sich bewusst sind, dass lhre individuelien Interessen und Starken bei der Berufswahl im Vordergrund stehen sollten. Gerne
konnen Sie sich auch persnlich im BerufsinfoZentrum (BIZ) beraten lassen, um die fiir Sie passende Berufswahl zu treffen

&R

dlage fiir ver B

Haben Sie bereits konkrete Vorstellungen oder Interessen beziiglich eines Berufsfeldes oder einer Ausbildung?

Ich bin eine 184

he Berufe e

ALTERSGRUPPE

STAATENGRUPPE

AUSBILDUNG

GESUNDHEITLICHE BEEINTRACHTIGUNG
BETREUUNGSPFLICHTEN (nur fiir Frauen)
BERUFSGRUPPE

VORKARRIERE

Als 18&hrige Frau mit Matura und Auszeichnung haben Sie eine breite Palette an Berufsmaglichkeiten. Basierend auf Ihren
Interessen und Fahigkeiten in den Bereichen logie, Gender Studies, Philosophie,
Politik & Wirtschaft, oder auch im Bereich der Anglistik und Amesikanistik tatig werden. Dariiber hinaus gibt es zahireiche Berufe im
Bereich der Lehrausbildung, die fir Sie interessant sein konnien, wie beispielsweise im Gastgewerbe, der Kiiche, dem Tourismus,
der Medizin oder der Technik. Es ist wichtig. dass Sie sich ilber die verschiedenen Berufsfelder informieren und sich bewusst sind,
dass Ihre individuellen Interessen und Stérken bei der Berufswahl im Vordergrund stehen sollten. Geme kénnen Sie sich auch
pessbnlich im BerufsinfoZentrum (BIZ) beraten lassen, um die fiir Sie passende Berufswahi zu treffen

B R

*  TYP REGIONALES ARBEITSMARKTGESCHEHEN

+  INTEGRATIONSCHANCE

Haben Sie bereits konkrete Vorstellungen oder Interessen beziiglich ei
Ausbildung?

eines
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BekTopHO npeacTaBdgHe Ha
nymute/ Word2Vec

tote treats subject heavy commit g.n.e

browsing  sites seconds g, arrival tactical
crafts |denk ity d I
trimester  tanning  YSeT  parts rop reel firepower
ultrasound usy oped command
y ousing cqused ”' rd Scrimmage
modeling beautiful " 00k builder  drafted
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letters nuclear yarq

divorce il firms [<
r
salon thighs 1Ust joppy Seeklng tes gu Y buddy
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pageant earrings
dancers

burl;
homemaker dancer  roses goks fpend pal brass buddles oy
_____ _feminist - — — R rest. _ mate _ _ _ _beard _ _ _ _ _ _ _ _ _ _
she witch  witches dads hoy? causm chap boyhood he
actresses gals fi wives | lad
lance sons son
_Queen girlfriends  girlfriend ! brothers
slsters grandmother wife dadc’r{ nephew
ladies daughters fiancee |

Man is to Computer Programmer as Woman is to Homemaker?
Debiasing Word Embeddings

Tolga Bolukbasi!, Kai-Wei Chang?, James Zou?, Venkatesh Saligrama'?, Adam Kalai?
Boston University, § Saint Mary's $treet, Boston, MA

Micrasoft Research New England, 1 Memorial Drive,

tolgabisbuedu, ke kchang net,

mhridge, MA

, erviibu.edu, adam kalai Smicrosoft.com

Abstract

The blind application of machine learning runs the risk of amplifying biases present in data. Such a
danger is facing us with wond embedding, a popular framework to represont text data. as vectors which
Tias been used in many mac tural language processing tasks. We show that even
word embeddings trained on Google News articles exhibit female/ male gender stereotypes to a disturbing
This ralses eoncerns because their widespread use, a5 we desceibe, often tends to amplify these

reetion in the word embedding

ired associations such as hetween the words queen and female. We define metrics to
et and indirect gender binses in embeddings, and develop algorithms to “debias” the

that our algorithms significantly reduce gender bins in embeddings while preserving the its useful properties
sueh as the ability to cluster related coneepts and to solve analogy tasks. The resulting embeddings ean
e used in applieations without amplifying gender bias

Debiasing Embeddings for Reduced Gender Bias in Text Classification

Flavien Prost”
fprostigoogle . com

Nithum Thain®
nthainlgoogle.com

Tolga Bolukbasi
tolgablgoogle. com

Abstract

(Bolukbasi ct al, 2016) demonstrated that pre-
trained wond embeddings can inberit gender
bias from the data they were trained on. We
i this bias affects downstream
classification tasks, using the case stxly of
occupation classification (De-Arieaga <l al.,
2019). We show that radiionaltechaiques for

stream modeling tasks. We build deep neural net-
work classifiers to perform occupation classifica-
tion on the recently released *Bias in Bios” datuset
(De-Anteaga et al., 2019) using a variety of dif-
ferent debiasing techniques for these embeddings
introduced in (Bolukbasi et al., 2016) and com-
paring them 1o the scrubbing of gender indicators.
The main of this paper are:

bius of the downsirea classier by providing
a less nnisy channel for communicating gen-
der information. With  relatively minoe ad-
justment, however, we show how these same
techniques can be wsed 1 simulapcously re-
duce bias and maintain high classification ac-
curacy

+ Comparing the efficacy of embedding based
debiasing teehniques to manual word serub-
bing techniques on both overall mode] per-
formance and faimess.

» Demanstrating that standard debiasing ap-
saches tike shose_iniduced in (Bolul
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U = MauivHa 3a
npejCKa3aHus

* WU e mHOro Breyat/isBall (Hamp. CBbp3aH TEKCT B
LLM kato ChatGPT unun Copilot)

* UMW He pa3bupa cMUCHIA HA TeHEPUPAHUS TEKCT

* WU npocTto u3uuc/sABa KOsl € Hal-BeposiTHATa
ciejBala 6yKBa WM JyMa U Taka IIPOTHO3Upa
Hal-706pus (BepoaTeH) pe3yaTaT

* To3u ckOK BBB Bb3MOKHOCTUTE Ha MU cTaHa
B'b3MOKEH MOPa/iu HAJIMYMETO Ha U3UUCIUTETHA
MOILIHOCT U OTPOMHUTE MAaCUBHU OT JAHHU

Prediction
Machines

O )

AJAY JOSHUA AVI
AGRAWAL GANS GOLDFARB
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Kak MU nipeackassa ciaegBaiydre AyMy

1]

The best thing about Al is its ability to

learn
predict
make
understand
do

4.5%
3.5%
3.2%
31%
2.9%

2]

The

best  thing  about Froper N its ability ot

Al repos Verb Phrase

1: sepoatHoct // 2: Tpamatuka // 3: pasctoanue mexay aymurte// 4: Haii-eeposaTtHaTa cnegsawa agyma

3]

king

queen hand

plant
child

™~ -
=5 / \

00

toe
finger
man
I
weman
foot

Kiten

arapes

hand

purple

glove.

work/

Source: https://writings.stephenwolfram.com/2023/02/what-is-chatgpt-doing-and-why-does-it-

4]

The best thing about Al
The best thing about Al s its
Tha best thing about Al s its ability to

LY
The beest thing abaut The best thing about Als

The

The best
The best thing

The best thing about Al is its ability to learn from

‘The best thing about Alis ts abiity 10 beam from experience
Tha best thing about Al s is abilty

The best thing about Al is s abilty to leam
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paBo
PoJisl Ha YacTHUA CEKTOD, aKaZleMUYHUTe

Pamka Ha nmosiuTHKaTa B o6Jiactta Ha MU 1 npumMepu

BbBeneHue
PuckoBe u npumepu

Pamku Ha UU cbe cpefcTBsATa HA ,,MEKOTO"

cpegu, HIIO

[Tornen kbM O'bAEIIETO

14




BbBeseHue

of Artificial
Intelligence

Bcuuku rosopAT 3a UM u ro nsnosssar.
PesynaTaTuTe ce ycemaT exe/JHEBHO U
NPUCTPACTHUATA U JUCKPUMUHALUATA Ca
Be3Jiechblll. Bbnpeku mpoyuyBaHUATA,
aKa/IeMUYHUTE U MOJUTHIECKUTE
AHCKyCHl/I, BCe olle HAMa KOHKPeTHH
IpaBHU IpeaJIoKeHHus, KOUTO Aa
pa3peniaT npo6JeMHUTE, U JOPH CIIe]

* NPHEMaHEeTO MM. BJIM3aHETO B CHJIA Iije
AUTOMATISCH
BENACHTEILICT OTHeMe U3BECTHO BpeMe.

Draft General Recommendation No. 40:
GENDER Equal and Inclusive Representation of Women in Decision-Making Systems

EQUALITY

Contents

Tntroduction

Addressing lamging challenges through equal and inclusi

and political stability
Sustainable economy

Climate change and disaster risk reduction

Technological developments, including the risc of artificial intelligence

Normative framework

: Wonen's equal right 1o participate in decision-making
B Gender parity and intersectional representation in desision-making

Scope and ol

A 50:50 gender parity in decision-making systems

B.  Intersectional equality and inclusion of all women in decision-making systems
€. Acomprehensive approach to decision-making systems

D Women's cqual power within decision-making systems

E Structural i clusive decision-making systems

Fo Civil society participation in decision-making systens

BLUEPRINT FOR AN Al BILL
OF RIGHTS

MAKING AUTOMATED SYSTEM:;
THE AMERICAN P

gender
equality

6-17 March 2023 INNOVATION ARD T
EDUGATION IN THE DIGITAL AGE
B o st ca

rd ger




PuckoBe u npumepu

HepaBeHcTBa Mexay
[oJioBeTe

Oduaiin: Pazsnka B 3amialiaHeTo Mexay
110JI0BeTe, BepTUKa/IHA U XOPU30HTa/IHa
cerperanus, yyacTye Ha [asapa Ha TpyZa,
npe/M3BUKATEJCTBOTO paboTa — JINYeH
’KMBOT, HACUJIMETO Ha/J, )KeHH, yyacTHe B

MOJINTUKATA U AP.

Crnenuduunu 3a Al: 3ary6a Ha paGOTHH MecTa
3apaau UW, cb3maBaHe Ha paGOTHH MeCTa C IIOMOIITa
Ha MU (1o uamepeHnue, cBbp3ano c noJal), uudposa
nponact mexay nosiosete u 21% sxxeuu B UU

|

@ || | 899
Confronting Rac
Gender,

and Ability Bias
in Tech :

Meredith Broussarc ’

18




okep: "KaKkBo e AMCKpUMUHALMA NO Kopenauma?”

T copilot Copilot-GPTs

Discrimination by Correlation is a concept that sheds light on how algorithmic systems can inadvertently perpetuate bias and Ty Copilot

discriminatory outcomes. Let's explore it further:
ry pl £¥ Designer

1. Understanding Discrimination by Correlation: M Vacation planner

o Humans often rely on automatic processing of data by schematizing and grouping people based on characteristics @ Cooking assistant
such as sex or race ! .

o Similarly, algorithms can exhibit discriminatory behavior by correlating certain features (e.g., gender, ethnicity) with - R I

outcomes (e.g., loan approvals, hiring decisions).

o Corr ion-based discrimination occurs when an algorithm unintentionally associates certain attributes with specific
outcomes, leading to biased results.

[

. Challenges and Risks:
o The inner workings of algorithms can be opaque, especially for those affected by discrimination.
o Regulating and using algorithms involve both opportunities and risks.
o Striking a balance between fairness, accountability, and transparency is crucial in addressing discrimination by

correlation £ .

In summary, understanding and mitigating discrimination by correlation is essential for achieving algorithmic fairness and

promoting equity in digjtal societies 2 .

Weitere Informationdq_ 1 ﬂssrva\uml.cl I degruyter.com

A S 0 L ) ezvna \( \/

LUtz, F. 2022. Discrimination by Correlation. Towards Eliminating Algorithmic Biases and Achieving Gender Equality.
In: Quadflieg, S., Neuburg, K. and Nestler, S. ed. (Dis)Obedience in Digital Societies: Perspectives on the Power of
Algorithms and Data. Edinburgh: transcript Verlag, pp. 250-293. https://doi.org/10.1515/9783839457634-011

4 @ doi.org

19
Knacuyecka AUCKPHUMHWHALUA
Unique
// cases
Ve \\\ AJll"OpI/ITMI/I‘-IHa AUCKPpHUMHWHAL WA
\
Human
decision Local Scale of
| discrimination
N
/ \
Al + Datasets m
\
T \ /
Market power
20
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https://doi.org/10.1515/9783839457634-011

Ynpasnnisa ce oT UV v AaHHuTe  Hali-seve ckpuT. Jiunca

Ha + Henpospi npouec. HI
HAKOM Ce NOKa3BaT CaMO Ha KEHN N Mbike MacuBY OT AaHHY, CTepeoTUni. PUCK OT CAMINO NPUEMaHE Ha NPeAIoKeHneTo Ha MW
OnucaHue Ha paborara MNpeaBapuTeneH nog6op WHTepsto U36op/npuemaHe
Y1CTa AUCKPUMUHALMA - PAGKO, HO MOXKE B W3non3sa ce (oHNaiiH) codTyep 3a BUAEO MAM FNACOB
vKa (Hanp. 3a aHanu3

MUHUMaNHa BUCOUYMHA)

MU B pasnnyHmM eTanm oT UMKbAa Ha HabupaHe Ha NepcoHan
(1) - MonyyaBaHe Ha paboTa

F. Lutz, Le role du droit pour contrer la discrimination algorithmique dans le recrutement automatisé Guillaume Florence (eds.) La technologie, I‘humain et le droit, Stampfli (2024)

21

21

Korato Al ce ©3n0n3Ba 3a aHaNM3 U OLEHKa Ha paboTaTa Ha MonosuTe NpeapasChbAbLM MOraT Aa NPUCHLCTBAT U B ANTOPUTBMA,
CNYXKUTENUTE, Bb3HUKBA CBLMAT PUCK OT NOTEHLMANHA AUCKPUMMUHALMA KOWTO Ce 3aHMMaBa C NOArOTOBKaTa U NpeanaraHeTo Ha NoBULWEHNUA
PUCK OT AUCKpPUMUHALMA Mosuwexune YsonHeHue

! l

OuewkaTa Ha paBoTHOTO NoBEAEHME (HMPp. OTCHCTBNA MO ZIMICKPYMUHAUMOHEH TIOAXOA Ha ANTOPUTLMA NP MIPEAIaraHe Ha
MAif4MHCTBO, POAMTENICKY OTTYCK, PABOTa Ha Hemb/HO PaBoTHO paboThuuy 3a yBonHeHe
BPEMe) MOXE 43 IOB/IMAE Ha aTECTALYMTE Ha HEHWT, BbpeKH
p 3a6para Ha 0 8
3a o mexay W anskma
Hugot

MW B pa3nnyHmM eTanu oT UMKbAA Ha HabupaHe Ha
nepcoHan (I1) - KaprepHo pa3suTHE 1 YBONIHEHUE

F. Liitz, Le réle du droit pour contrer la discrimination algorithmique dans le recrutement automatisé Guillaume Florence (eds.) La technologie, I'humain et le droit, Stampfli (2024)

22

22
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Assessing personality & job suitability from
30-second video

E : ! ! o ' N . o
CANDIDATE BLUEPRINT

Enhusisem  Wermnass  Kingness  Resctions

How to recogni:

Arvind Nar

Associate Professor of

@random,
B PRINCETON ! " - " oo " " - -
UNIVERSITY
Millions of people applying for jobs have been subjected to these types of algorithmic
‘ S — assessment systems. This is an actual video and screenshot from promo material of
. actual company. These systems claim to work by analyzing not even what the
candidate said, but rather body language, speech patterns, etc.
== o =
= Common sense tells you this isn’t possible, and Al experts would agree. This product
is essentially an elaborate random number generator.
https://arxiv.org/abs/1906.09208

23

Do Winirey

Exam PredPol Al
Proctering @ Prediction Tool
Software (NL) {Us)
F - I amazon
acial
recognition Unem([.x_!ll_]yment -
(US)
SyRl1/ Social
Security Fraud
(Dutch)

Y " Wrongful arrest
Hiring (US) : 7 due to facial
s recognition
(Detroit)

Gym
HpeCHH IIpUMEpPH 3a g access/Lockers ’ Credit card

® e (Dr gssociated limits (US)
with men) Pt .

U JUCKPUMHWHaUA

Jail and bail - " _J
fiEecsii: dt o decisions (US) \ 4

Dutch
& Childcare
benefits (NL)

dabuaH Jloy,




OTKpHBaHe Ha MPUCTPACTUS

ore
than .

HpI/ICTpaCTI/IH " CTEPEeoTUNIr MOXKe Ja
Bb3HUKHAT Hall-Beye IIpU MPOEKTHUPAHETO Ha
AJITOPUTHMA U U3MOJI3BBAHUTE Ha60pI/I OT AAaHHH

—_——— —

| 1 4
Select Data Set to Audit u I I lbl

tions and protected attributes to audit bias and

Aequitas

Try ot the toolkit using you
sample data sets.

- - Confronting Rac
..m. Gender,
ot s ¢ and Ability Bias
in Tech :

Try auditing a sample da

Meredith Broussarc

PaMKku cbc cpeacTBaTa Ha ,,MEKOTO
npaBo*

13



PaMku cbC cpeacTBaTa Ha
»,MekoTo npaBo“ (l)

2018 2019 2020
* Moupeasicka « llpenopbka Ha * [Ipenopsbka Ha
JleKJapanus OUCP 3a UK CbBeTa Ha EBpona
e Jlekjapanus oT 3a UK
TopoHTO * Bssa knura Ha EC
3a U

2021-2022 2023-

* ETHYHU HacoKH Ha [11aH 32 3aKOHONPOEKT
IOHECKO 3a npaBaTta Ha U1
Hacoku Ha OMCP 3a

reHepatuBeH UU B
06pa3oBaHUETO U
Hay4YHUTE U3CJIe/IBAaHUS
r'7/r20

* Jleknapauus ot bsewnn

27
P “(n
dMKH CbC CpeacTBaTa Ha ,,MEKOTO IIPpaBO
@ﬂ OECD Legal Instruments The OECD's updated definition of Al systems
bout  Full list  Ads Olbtaining consansus on a definition for an A1 SYSLEm in any SECtor oF group of eXperts has prowen to be 3
compiicated task
Horraver, I govarnents s o agisiete and rogubros AL they reed a defirition 5 act a3 a oundation,
GV ths gl RACLIe of AL I il GEVAMIAMANES Cah S9ree e S8 cliion, Sl foe
OECD/LEGAL/0449 interoperability acruss jurisdictions
Adopted on: Recommendation of the Council on Artificial Intelligence TR g D LT G
22/05/2019 system.
ik
08/11/2023
PamkoBa KOHBEeHUWA COUNCIL OF ELROPE
COUNCIL OF EUROPE
COMMITTEE
OF MINISTERS Ha CbBeTa Ha
COMITE g URorE
DES MINISTRES EBpOl'Ia, npuneta Ha N
CONSEIL DE I'EUROPE o o
17 man 2024 .
MINISTERS' DEPUTIES Recommendations CM/Rec(2020)1 8 Agri 2020 COMMITTEE ON ARTIFICIAL INTELLIGENCE
(CAI)
Recommendation CM/Rec(2020)1 of the Committee of Ministers to member States
on the human rights impacts of algorithmic systems DRAFT FRAMEWORK CONVENTION
ON ARTIFICIAL INTELLIGENCE, HUMAN RIGHTS,
(Adopted by the Committee of Ministers on 8 April 2020 DEMOCRACY AND THE RULE OF LAW
at the 13737 meeting of the Ministers’ Deputies)
28
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PoJisiTa Ha yacTHUS CeKTOop,

akageMuyHute cpeau, HITO

KakbB BuA perynanus?

HpI/IHOC Ha rpa>1aHCKOTO O6].IleCTBO, He3aBHCHMMa POJid Ha
dKaJeMUIHHUTE Cpe, poJid Ha 6u3Heca OTBBA U B pPAMKHUTE Ha
npouneca Ha Cb3/laBaHe Ha CTaHAAPTHU U TpaBUJia

[Tazap Camoperynanus Perynanus

* [la3apHa cTpyKTypa/ HaTUCK OT e [IpyHUMNU U Hal-A106pHU * Ex-Ante, Ex-Post, 3a6panu u
KOHKYpeHLUsATa npakTuku Ha UM T.H.

* KoHkypeHnus 3a (mushrooming: Jacobin et.al) * Koii otroBapsi 3a olleHKUTE Ha
HeJIUCKPUMHUHALMOHHU * Posisita Ha crangaprure (ISO, B'b3/IeHCTBUETO U OJJUTUTE?
NPOAYKTH U YCIYTH? CENELEC) * Koperynanus

» Ha6opure or gaHuu (ckbmu!) * Pousist Ha xubpUAUTE

30



Camoperysianus ?

Al Principles
CnpasegnusocT (21 DEFs..) Progress Update
HepguckpmmunHauma /
HapexaeH NN
YosekoueHTpuueH NN /
- -
34 | THE AGE OF
§n | SURVEILLANCE
Microsoft :5 CAPITAEIER
’ 1504
Responsible Al Eg e s :U::“n
Standard, v2 & T e
GENERAL REQUIREMENTS Lt
s, | sHOSHANA
FOR EXTERNAL RELEASE oy ZUBO FF
|\ /

31

[Tornex keM 6bemeTo ([1eguara

To4YKa Ha UU...)
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Koxkep: "llle uma i1 anropuTMUYHa JUcKkpuMuHanua npes 2050 r.?

',b Copilot

In the year 2050, the question of algorithmic discrimination remains a complex and pressing concern. Let's

delve into some insights:

In summary, the landscape of algorithmic discrimination in 2050 will be shaped by ongoing research, legal

frameworks, and ethical considerations. We must remain vigilant to ensure that technology serves humanity

without perpetuating bias' /. {3 g

Weitere Informationen = 1 SN link.springer.com | 2 ™ op.europa.eu 3 SN link.springer.com = 4 X arxiv.org

®ABUAH JIIOL]

[I[paBHU MHCTPYMEHTH 3a CIIPAaBAHE C

IPUCTPACTUATA U AITOPUTMHUYHATA
JAVUCKPHUMUWHALUS.

AKTBT 3a UU v apyru asntTepHaTUBHU

Cemunap Ha ERA (7 ronu 2024 1.)
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JleficTBaio 3akoHoaaTeacTBO Ha EC
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26.7.2006 [T‘ Official Journal of the European Union L 204[23

moJsioBeTe

MoaxopAwa nu e
HacToALWATa NPaBHa paMKa
Ha EC 33 paBeHCTBO mexay
noJsioBeTe B epaTa Ha
anroputmuTe?

THE EUROPEAN PARLIAMENT AND THE COUNCIL OF THE
EUROPEAN UNION,

Having regard to the Treaty establishing the European Commu-
nity, and in particular Article 141(3) thereof,

Having regard 1o the opinion of the European Economic and
Social Committee ('),

Acting in accordance with the procedure laid down in Article 251
of the Treaty (%),

Whereas:

DIRECTIVE 2006{54/EC OF THE EUROPEAN PARLIAMENT AND OF THE COUNCIL

of 5 July 2006

on the implementation of the principle of equal opportunities and equal treatment of men and

‘women in matters of employment and occupation (recast)

(2) Equality between men and women is a fundamental
principle of Community law under Article 2 and Article 3
(2) of the Treaty and the case-law of the Court of Justice.
Those Treaty provisions proclaim equality between men
and women as a ‘task’ and an ‘aim’ of the Community and
impose a positive obligation to promote it in all its
activities.

Having regard ta the proposal from the Commission,

The Court of Justice has held that the scope of the principle
of equal treatment for men and women cannot be confined
to the prohibition of discrimination based on the fact that a
persan is of one or ather sex. In view of its purpose and the
nature of the rights which it seeks to safeguard, it also
applies to discrimination arising from the gender reassign-
ment of a person,

{

4 Article 141(3) of the Treaty now provides a specific legal
‘basis for the adoption of Community measures to ensure

Liitz, F. Gender equality and artificial intelligence in Europe. Addressing direct and indirect impacts of algorithms on gender-based discrimination. ERA
Forum 23,33-52(2022). https://doi.org/10.1007/s12027-022-00709-6

36
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https://doi.org/10.1007/s12027-022-00709-6

AropyutTMUYHA
JAUCKpUMUHALMA

“Knacunyecka AMCKpUMMHALMA NO 3aMTEH
NPU3HaK, KaTo NONLT, NPUYMHEHA OT a/ITOPUTHM
/ cuctema c MA”

(onpocTteHo, /Miou)

37

CbTPYAHHUUYECTBO B 06J1aCTTa HAa IpaBONPHUIaraHeTO

KaK cblUecTByBalLUTE OPraHM CU CbTPYAHNYAT B 061acTTa Ha
npasonpuaaraHeTo? (KOHKypeHUuus, 3almMTa Ha JaHHUTE,
duHaHCK, noTpebuTtenun, opraHM No BbNPOCUTE Ha PaBEHCTBOTO,
MHCNEeKLUMKN No Tpyaa u a4p.)

Joint Statement on Enforcement Efforts Against
Discrimination and Bias in Automated Systems

https://www.eeoc.gov/joint-statement-enforcement-efforts-against-discrimination-and-bias-automated-systems

38
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PUCKoBe U Bb3MOXHOCTHU

PuckoBe u
BH3MOXXHOCTHU

Xopu3zoHTaseH akT 3a U1

- Bbpeky Bpb3KaTa ¢ OCHOBHUTE IIpaBa, PaBEHCTBOTO

MeX/y TI0JIOBETe Ce pa3ryiex/ia caMO KOCBEHO
- Hama cnenuouyHO MOHATHE 3a aJITOPUTMUYHA
JIUCKPUMUHALUS

AxTa 3a MU kaTo 3aKOH 3a noZiKpena Ha

pPaBeHCTBOTO MeXAY NojIoBeTe?
- IlpaBusa OTHOCHO Jl0OKa3aTesCTBaTa
- JlokymeHnTauus u [IpozpayHocT

- 2Kanbu u obsicHeHUs

[IpenBapuTeeH CKpUHHUHT

- Oputu 3a mpuctpactus (wien 10 ot 3akona 3a AW)
- EkcieprMeHTa/IHa HOpMaTUBHA cpeJsia

40
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CbaebHa NpaKTHUKa

H_[pI/IXI/I oT C'b[{e6HaTa IIPaKTHKa

° CEC - Passichenus ot JltokceMm6ypr?

- Crapu jes1a 3a HOBU mpo6JieMu (Ho: wieHn 267 ot
JIPEC)
- -Ligue des droits humains

[lpuxu oT cbaebHaTa ~ schufa
HpaKTHKa P HanpoHasHa cbJe6Ha MpaKTUKa

- Mranusa (Consiglio di Estate, Bosions)
- Xonangus (SyRi; Exam Proctering)
Moxxe a1 CbabT Ha EC 1a u3nosi3pa

CblleCTByBallUTe AeJia 3a

IIMPOKO/TEIe0JIOTUYHO T'hJKyBaHe e  AAMMHHCTpAUMU
- AMS B ABcTpust

Ha npaBoTo Ha EC?
- Utanuanckust ChatGPT (Bpemenna 3a6pana)

42



[TosioBO 00ycC/I0BEH
JIN3alH ¥ HAOOpHU OT °
JlTaHHU

Anropurbm Ha Amazon

- Kaksa e nesita (ontuMusanusTa)? UaeaneH kaHanaaT

- Kou naHHUM/CTOHHOCTH/XapaKTEPUCTHKH ca
peaBamu?

- Kopenanust MeXAy TOYKUTE OT JaHHU

Anroputsm Ha AMS

- Kou ca pewasamure npomensusu? (I[loJ1, ceMeeH OTIyCK)

- BB3MOXHOCTH 3a peMHTerpanus Ha nasapa Ha Tpyja

- PuCK OT HepaBeHCTBO MeXAy I10JI0BETE NMOPaLU
NPUCTPACTHUSA B PeaIHUA CBAT, BAUACIIH BbPXY
aJITOPUTBMA

Deliveroo (Bologna 2949/2019)

- AJrOpUTHM 3a pesepBHpaHe Ha I'bTYBaHHs

- AJTOpUTBMBT KJacupa / oljeHsiBa penyTalusTa,
HaAJIMYHOCTTA U HAAEX/JHOCTTA

- Henpsika quckpuMuHanus (He ce B3eMaT NpeABH,
OTTOBOPHOCTHUTE 3a M0JIaraHe Ha IPUXKU KaTo GpaKkTop 3a
aHyJMpaHe)

43

[IpaBHa pamka Ha EC
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EU COM(2021), 206 final

I [pednoscerue 3a pecramern 3a usKycm6erus urmnienexm

Xopu3oHTaneH akt
Bb3 0CHOBA Ha 3abpaHa
mmmd OripefienieHns (YneH 3) e
Bb3MOXHOCTUTE U (un. 5)

puckoseTe ot UN

M3nckeaHun 3a
BUCOKOPUCKOBUTE Cankuum
cuctemm ¢ NN (4. 97)

(un. 8-14)

Bucokopuckosu
cuctemu ¢ U

(un. 6)

ERA (Sofia June 2024)

45

45
Axmrom 3a VIM & nabuparemo na xaopu
Moaxoa, ocHoBaH Ha pUcKa Mpunoxenne Il (Cuctemu 3a
* Unew 6+unen 6, an. 2 + npunoxenme lll(No4 ~ HaOMpaHe Ha nepcoHan)
Cuctemu ¢ UU 3a nabupaHe n nog6op Ha .
Kanph) * "MNo Bpeme Ha Lenua npouec Ha
HabupaHe Ha NepCcoHan 1 Npu oLeHKarTa,
e 3HayeHue 3a paBeHCTBOTO MeXay nonosere
MOBULIABAHETO MK 3aAbPXXaHETO Ha
* OnacHocT 3a 0CHOBHUTE NpaBa? NULa B 10r0BOPHM OTHOLLEHUA BbB
Bpb3Ka C mosiaraHe Ha Tpy4 TakuBa
cuMcTeMu MoraT a Nnpoabxar Aa
Bb3NpPOM3BEXAAT CbLLEeCTBYBaANN B
MWHaNOTO MOAENU HA ANCKPUMUHALMA,
Hanpumep cpeLy xeHu (...)".
(CvobpaxeHue 57) 46
ERA (Sofia June 2024)
46
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Axnrem 3a TH & I Lpusoscerue 111

Mpunoxxenne Il (Cuctemu 3a HaGupaHe Ha Unen 6 (2)

nepconan), No. 4 » KnacuchuumpaHe kato BUCOKOpPMCKOBA
cuctema c UN
» 3aeTocT, ynpaBneHue Ha paboTHULMTE n

[0CTbI 40 CaMOCTOATESHA 33ETOCT: * [lpunaraHe Ha cneunanHuTe pa3nopeabu Ha

rnasa 2 (uneHose 8—14):
(a) Cuctemu c MU, npenHasHayeHn aa ce U3non3ear 3a

HabupaHe unn noa6op Ha (uanyecky nuua, no- * Ynen 9: CucTtema 3a ynpaBneHue Ha pucka
cneumnanHo 3a 06ABABaHe Ha cBOGOAHM paboTHN MecTa,
3a CKPUHUHT WK UnTpupaHe Ha 3aABneHus, 3a * Ynew 10: JaHHu v ynpaenexne Ha faHHuTe
OUeHsABaHe Ha KaHauaaTuTe No Bpeme Ha cbbecensaHusa
WU TecToBe; * Ynen 11: TexHnyecka AOKyMeHTaLMA
(b) MW, npeaHasHayeH ga ce U3non3ea 3a B3emaHe Ha * YneH 12: BoneHe Ha peructpu
peleHns 3a cyXe6HO NOBULEHNE, KAaKTO 1 3a
npekpaTABaHe Ha TPyAOBM NPAaBOOTHOLIEHNS, 3a * YneH 13 [po3payHOCT U NPEAOCTaBAHE Ha

pasnpenenaHe Ha 3ajauyute U 3a Habnoaexve n

oueHABaHe Ha paboTaTa U NOBEAEHMETO Ha nuuaTa npu VIH(bOpMaLI,VIFI Had nOTPEEMTenMTe

TakuBa NpaBOOTHOLLEHUA. - 14

ERA (Cocduna, toHu 2024 r.)

47

47
" "
AxT Ha EC 3a UU: Kbae e "noast"(l) ?
o (wieH 4a - [lapsiameHTa)
XOpl/IBOHTaJIHO npeaJjoxeHue HO,ELXO,EL, OCHOBAaH Ha pUCKa
He e cnenpanHo 3aMuc/IeH 3a Bucokopuckosute cucremu ¢ MU
noJioBete u Gopbara ¢ TpsA6GBa /1a OTrOBapsAT Ha
JUCKpUMUHALUATA (HY)KHA e KOHKPETHH U3UCKBaHUs (Hamp.
pedopma Ha 3aKOHMTe 3a 6opba ¢ Te3u 3a masapa Ha Tpyza /
JNUCKpUMMHALUATA?) MHCTPYMEHTH 3a HabMpaHe Ha
nepconas ¢ M) - > ot 3HaueHue 3a
PaBEHCTBOTO MeX/1y I0JIOBETE,
AHTHU/MCKPUMHUHALUSATA
48
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AxT Ha EC 3a UU: Kbae e "noast" (1) ?

Uznonssa ce Gender (4 mbru)/sex (2 mbrH), AuckpuMuHanyA (35 nbTH)

Gender Equality- pasenctso
MeX/y [0JIOBeTe

- Cro6paxkeHue 14a: OCHOBaH Ha pucKa
[0/IX0/] ¥ PABEHCTBO MEX/LY [0JIOBETE

- ChoGpaxkenue 28a: OTHOCHO
kiaacudukanusTa Ha cucremute ¢ MU u
He6JIaroNpUsITHUTE Bb3JeHCTBUS BBPXY
OCHOBHHTE IIpaBa

Sex - [lox

- Cpo6paxkenue 16a: (6uomeTpuaHu
JlaHHH)

- CboGpaxkeHue 18: Texuudecku
HETOYHOCTH, peAy6eseHOCT U
JUCKPUMUHALMOHHY Pe3y/ITaTH

Discrimination - quckpumuHanus

- Cbo6paxenus: 36/37

- Ynen 10, (2): npesy6ex/jeHns ¥ JUCKPUMUHALHSI
(ynp. Ha JaHHK)

- Y. 64 (3): lpusiaraHe Ha npaBuJaTa 3a
HeJMCKPUMUHALUSA OT HALMOHAJHUTE OpraHu
[punoxenue |V/Texuudecka JOKyMeHTaLUs

49
L}
Akt Ha EC 3a UM : KakBo e BK/IIO4eHO?
Cucremu ¢ MY, 4. 3 BucokopuckoBu cuctemu ¢ U, 1. 6 H3uckBaHud, 4. 8
- Y. 3 (1) onpepesnenue - Cayyau Ha ynorpe6a (npunokenue |11) - CucreMa 3a ynpas/ieHue Ha pucka (4. 9)
- Ipumep: nox6op ¢ UK - Ilpumep: [asap Ha Tpyaa - YnpaBiieHue Ha JaHHUTe (OTKpPUBaHe Ha
- Bwx Bpb3kara c [lupextuBa 2006/54 npeay6esenoct) (wi. 10)
- Toaabpkane Ha peructpu (4. 12)
- Tlpospaunoct u uHdopmanus (4. 13)
- Yosewku Haazop (u1. 14) -> npucrpactue Ha
aBTOMaTH3aLMATA
- Tounoct (4. 15) -> Habopu OT JaHHU
50
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AxTt Ha EC 3a UU: KakBo e ,,cuctema c UU*?

“MamMHHO 6a3vpaHa CUCTEMa, KOSITO € MPOeKTHpaHa Jia paboTH ¢
pa3/IMYHA HUBA Ha ABTOHOMHOCT M KOSITO MOXe Ja MpOSIBU
aJJalITUBHOCT CJie/i BHeJpPSIBAHETO CH, U KOATO, C SIBHA WJIH
noJipas6upala ce LeJi, Bb3 0CHOBA Ha BbBEJIEHUTE B Hesl BXOSIN
JlAHHYW, HW3BeXJa HauyWHa Ha TeHepupaHe Ha pe3y/ITaTH KaTo
NPOTHO3H, ChAbpP:KaHUE, TPENOPBKU WM pelleHus], KOUTO MoraT
Jla OKaXkaT BJIMsSHUe BbPXy GU3NIECKa UK BUPTyaIHa cpejaMa’

(Ynen 3 (1), Akt 3a UN)

51

Akt Ha EC 3a M: 11es1 M npe/iHa3HaYeHU e

“Ienra (..) e ga ce mozo6pu GYHKIUMOHMPAHETO HA BBTPELIHUSA
nasap M /ia ce HaCbp4HW HaBJM3aHETO Ha OPUEHTHUPAH K'bM YOBeKa
U HafexJeH u3KkycTBeH uHTtenekT (MU), kaTo chllieBpeMeHHO ce
OCUT'ypsiBa BUCOKO PaBHMILE Ha 3alyTa Ha (.) OCHOBHHUTe IpaBa,
3ajerHasii B Xaprara (.), OT BpeAHUTe Bb3AEUCTBUS Ha
cuctemute ¢ MU B Cbros3a, kKakTo U Ja ce TNOAKpPensT
uHoBanuure.”

(Yren 1(1), Akt 3a UN)

52
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3akoH Ha EC 3a MU : (uupok) o6xBaT

KbM Gprokcesicku epekT ot 3akoHa 3a UU?

[Ipusi0KHO T0JI€, Y. 2 OTtBBA EC
- JlocraByuny Ha cucrtemu ¢ UM B - AKO pe3yJITaTUTe OT CUCTEMHU C
EC 1 TpeTu gbpxaBu WU ce usnonssar B EC, o6xBaHaTH

ca u ¢pupmu usBbH EC.

HUskiarouenus, 4. 2(11)

UBKJII0YEHUSITA KaTO MIAHC 33 PABEHCTBO MEKAY
noJyiosete?

[To-6s1aronpusiTHY 3aKOHM 32 3alljKTa Ha IpaBaTa
Ha pabOTHUIMTE M0 OTHOLIEHHE HA U3IM0JI3BaHETO
Ha cuctemu ¢ UU ot paGotoaaresns (HabupaHe Ha
nepcoHaJl, ynpasjieHne Ha paGOTHULUTE U Ap.)

53
[ ] dusuyecku Win HpUAUIECKHU Jrla
HpaBO Ha HOﬂaBaHe Ha H(ajl6a 'ZLO - KouTo MMaT 0CHOBaHHsA Jja CYUTAT, Ye e HaJIuIe
HapylleHHe Ha pa3nopejouTe Ha HACTOALLUS
OpraH 3a Ha/J;30p Ha nasapa, 41. 85 PET/IaMEHT, MOTaT A3 0AAAT MOTHBHPAHH HAIGH
/10 CbOTBETHHUA OPTaH 3a Ha/l30p Ha Nasapa.
B npasoto Ha Cblo3a M HaLMOHANHOTO MNpPaBO Beye ca
npeasuaeHn epeKTUBHU MpaBHM CPeACcTBa 3a 3almTa Ha
dusnyecknTe U OPUANYECKUTE AULA, YUUTO MpaBa U ° OT 3HaYeHMe 3a AHHOCTHUTE 110 HAA30p Ha
CBO60,CI,VI ca HeGnaFOﬂpMﬂTHO 3acerHatm ot U3non3BaHeTo Imasapa
Ha cuctemu ¢ N, bes aa ce 3acArat Tesun npaBHU cpeacTea
3a 3almnTa, BCAKO ¢M3I/NeCKO nnn rpmnanyecko nauue,
KOeTO Mma OCHOBaHUA Oa CYHUTA, 4e € Hanuue HapyweHue
Ha HacToAWMA pernameHT, cneasa Aa Mma MNpasoTo Aa
nogage *anba A0 CbOTBETHMA OPraH 3a HaA30p Ha na3apa. ° OpFaHH Ha IbPHABUTE-WICHKH
Axo cTaBa BBIIPOC 33 paBEHCTBOTO/
C'b06pa)KeHVIe 170 JUCKPUMHHAUUSATA: CbTPYIHUIECTBO C OPTaHUTE IO
BBIIPOCUTE HAa PAaBEHCTBOTO?
54
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HpaBo Ha 00siICHeHHe ITpHX B3€MaHE Ha

Bcsiko 3acernaro Jiie, KOeTo e 00eKT Ha

°
pelieHre Bb3 0CHOBA HAa PE3Y/ITATUTE OT
WHAYMBUAYAJHU pelieHus, 4. 86 (1) ot BHCOKOPHCKOBaTa cucTema c HH
3akoHa 3a UH
3acerHaTuTe AuMua cnegBa Aa MMAT NpaBoTo Aa nosyyar [TopakJja mpaBHU MOCIEAUIHI UIH TOL06HU
obsAcHeHve, B Cnyyall ye [afeHO pelleHve, B3eTO OT ° 3HAYUTEJHU OCJAeUIU + HEGIATOPUATHO
BHEAPUTE/ INAaBHO Bb3 OCHOBA Ha pe3yniTaTta oT paborata Bb3/ieliCTBHe BbpXy OCHOBHHTE Mpasa
Ha onpeaeneHn BUCOKOPUCKOBU cuctemun ¢ N, nonapawm
B 06XBaTa Ha HaCTOALWMA PErNaMeHT, Mopakaa NpaBHU
nocneauumM 3a TAX WUAW MO CXOAEH HAuuMH M 3acAra B
3HauUTe/IHA CTeneH MO HauuH, KOWTO crnopej TAX OKa3Ba
HebnaronpuaTHO Bb3AelNCcTBME BbPXY (..) OCHOBHMU MpaBa.
flcHU U ChABbpKATEHU 06SICHEHUS 32 POJIATA
ToBa obsicHeHWe cnesBa fAa 6bae ACHO U M34YepnaTesHo U ° i
[a flaBa OCHOBAHMWE Ha 3acerHaTuTe MLA Aa YNPaKHAT Ha cucremara ¢ B IlpoLie/lypaTa 3a B3€MaHe
npasara cu. Ha pellleHUs] 1 OCHOBHUTE eJIeMEeHTH Ha
B3€TOTO pelLleHre
CvobpaxkeHue 171
55
CucreMa 3a npuJiaraHe Ha AKTa3a ,  cuyweanonu
H H - BszaumopgeiicTBueTto mexay Cayx6ata mo UM u
ECAT
- Hapgsopha cTpykTypa 3a HabJoJjeHre Ha
]mm‘ VHEAET AR Hanpe/bKa B MojesuTe Ha MU (Mozenm na UM ¢
I F‘ .~
]u]“m “".III mmuﬂ / 06110 NIpejHa3HAYEHHe, B3aUMO/leHCTBHE C
]m“ull‘“!ummlm [l HayyHaTa OBLIHOCT, KJII0Y0Ba POJisi B
pasciaeaBaHUATa U TECTBAHETO, npasonpunaraﬂe)
° CbBeT no MU, KoHCy/ITaTUBEH OpraH
R " Ly "Imm‘ iy I - JI'bpxKaBU-4JIeHKH
lHIHHIWIHHﬁIIi“ . - KOHCleTaL[Hl/l C aKaJeMU4YHHUTe Cpeid U I'paKJaHCKOTO
i 06111eCTBO
OpraH# Ha I'bpXKaBUTE-YJIEHKH
°

https://welovebrussels.org/2021/02/new-landmark-in-the-eu-quarter-copernicus-building/

KoMmneTeHTHH HalMOHATHA OpraHu + opraHu 1o
BBIIPOCHTE HA PAaBEHCTBOTO

56
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Ynen 77 ot Axrta 3a UU

HpaBOMOH_[I/IH Had OPraHUTE 34 3dllilUTd HAa OCHOBHHUTE IIPpaABa

Y. 77(1)

Harmonanuute myOaiMyHl OPraHu WK CTPYKTYPH, KOHTO
YIPaKHSBAT HA30p HITH

OCHI'YpSIBAT CMIA3BAHETO HA 3a/Ib/UKEHUATA ChIIACHO MPABOTO
Ha Cpb103a 32 3alMTA HA OCHOBHHTE 1PABA, GKIIOUUMETHO

Ha neo BBB BPB3Ka C U3IOJI3BAHETO

Ha BUCOKOPHMCKOBUTE cucTemu ¢ MM, mocoueHn B mpuioKeHue opraHu
111, MmaT MpaBOMOIIKETO J1a M3UCKBAT U MOTY4aBaT JOCTBII J0

BCSKAKBA JIOKYMEHTAIMs, Ch3/Ia/ICHA W NOUIbPXKAHA

CBIVIACHO HACTOANIMS PEITIAMEHT Ha 0OCMBHEH e3UK U

¢hopmam , Korato JOCTBIBT 10 Ta3H TOKYMEHTAIHsA €

HEoOXOMUM 3a eghekmuenomo ynpaxycuseane na

NPABOMOIIMATA UM B PAMKHTE Ha TAXHATA FOPHCIUKIIHA.

CBHOTBETHHAT IMyONHYCH OpPraH WM CTPYKTypa MH(pOpMUpa

opraHa 3a HaJ30p Ha [1a3apa Ha ChOTBETHATA JbP)KaBa YeHKa

3a BCAKO TaKOBa MCKaHe.

Y. 77 (2)

(..) BCsAKa JIbpKaBa YJIEHKA OMpeEesst

mocodenH B maparpad 1, u

Y. 77(3)

Korato JOKyMeHTaIusTa, ocoueHa B maparpad 1, e

TyONTMYHUTE OPTaHH MM CTPYKTYpH,

HEJIOCTaThyHa, 3a 1a CC YCTaHOBU Jalli € U3BBPIICHO

HapyIIeHHE Ha 3a/IbJDKEHUATA CHINIACHO 1PaBoTo Ha Chioza

OIOBECTABA MYOIMYHO CIUCHKA HA TE3H

3a 3alMTa HA OCHOBHHUTE NpPaBa, MyOIMYHUAT OPTaH WK
CTpyKTypa no naparpad 1 Moxe 1a oTnpaBi 000CHOBAHO
MCKaHe JI0 OpraHa 3a Ha/l30p Ha 1a3apa J1a OpraHu3upa
M3NUTBAHE HAa BUCOKOPHCKOBaTa cuctema ¢ MM upes
TEXHHYECKH cpezicTBa. OpraHbT 3a HAA30p Ha Mazapa
OpraHM3Mpa U3IUTBAHETO C AKTUBHOTO Y4acTHe Ha
OTNPABHIIHS HCKAHETO IyOIHYCH OpraH WM CTPYKTYpa B

PpasyMEH CpOK CJI€/ 110/1aBaHe Ha MCKAHETO.

57

Cay:x6a no UM Ha EC

M EUROPEAN
COMMISSION

Brussels, 24.1.2024
C(2024) 390 final

COMMISSION DECISION

of 24.1.2024

establishing the European Artificial Intelligence Office

[Ipunarane na Akta 3a UM

- eJlMHHA cucTeMa 3a ynpasyenue Ha MU B EC

- Hapasopha cTpykTypa 3a HabJoJjeH1e Ha
HanpezabKa B MogeanTe Ha MU (mogenu Ha UM ¢
06110 NpeAHa3HAYeHHe, B3aUMOJielicTBUE C
Hay4YHaTa OGI[HOCT, KJII0Y0Ba POJIs B
pasc/ieiBaHMsITA U TECTBAHETO, NPaBOIPUIIaraHe)

- Ino6asen anraxxumeHT (Cbo6paxkeHnue 5)

[Ton3ute u pUCKOBETE

“HH moxxe /1a reHepUpa PUCKOBE U Jla IPUYMHU BpeJa
Ha... OCHOBHHTE 1IPaBa, KOMTO Ca 3alUTEHH OT IIPABOTO
Ha Cpro3a” (cbo6paxenue 1)

Covrpyauudectso (Mexay J4, B EC,
MEX/[YHaPO/HO)
YneHose 5,6 u 7
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[Ipuiiarane Ha
AkTa 3a UU

M3nckBaHUA 32 BUCOKOPUCKOBUTE
cuctemu c MU, npegBapuTesieH u
nocJsezBal KOHTPO.I

Cay»x6a Ha EC o UU (4. 64) u EBpomneiicku
cbBeT 1o MU (41. 65)
UsnbiaHeHHe Ha CHELU/ICI)M‘{HH 3a’bJDKEHHW 3a

BUCOKOPHMCKOBHTE cucTeMu ¢ MU, KaTo ZOKyMeHTalusl,
MPO3PavHOCT, PETUCTPH, "Y0BEK MO BepuraTta”

JlocTbIl 0 MOJIe/TU U CBBMECTHU

pa3ciaeaBaHUus
Be3 jocTbI 10 MOJIe/IUTe TPYJAHO Ce MOATrOTBS U

3allliTaBa UCK 3a JUCKPUMHUHALUA

MexaHHU3'BbM 3a I0/JJaBaHe Ha KaJI0U U IVIO6H

Unen 85 ypexja xkanbute, a wieH 99 npeaBmxia
rio6u 0 35 MuH. eBpo / 7% ot oGopora

59
Xopu30HTaIHU pa3nopeabu KaTo MoAKpena
H p a B H I/I JloKyMeHTalusATa, NPO3PavYHOCTTA U APYTH
3a/I’b/DKEHUs GUXa MOIJIU Jia YJIeCHAT UCKOBETe 3a
Inpean3BUKATEJICTBA U AMCKPHMHHAIHA
H ep eIllIeHU B'bII p oCHU Pedopma Ha 3akoHOzaTesicTBOTO Ha EC 3a
HeMCKpUMHUHALUA
YcraHOBsIBaHe, Ye e pelenre Ha HH, CrnepnBa Aa ce npeABU/Y HAPOYHO Pa3paboTeHO U
AOKaBaTeHCTBa, TeXeCcT Ha Cl'leul/lti)l/l'-lHO 3a PaBEHCTBOTO MeX/Ay I10JioBeTe
pellleHHe 3a a/IFOPUTMUYHATA AUCKPUMHHALUSA Bb3
AOKasBaHe, IPEXB'bPJIAHE Ha OCHOBA Ha JIeMCTBALIOTO 3aKOHOAaTeICTBO Ha EC u
TEXeCTTa Ha JjoKa3BaHe, Cble6HU BKJIIOYBALLO ONpe/ieieHHs], 06pblaHe Ha TeXecTTa Ha
Jl0Ka3BaHe U fCHU NPaBOMOLIMA 32 HALlMOHATHUTE
CItopoBe 110 »KaJIou 3a AJITOPUTMHUYHA
OpraHu Mo BbIIPOCUTE HAa PaBEHCTBOTO
AACKPpUMUHALUA, TECTOBA CUTYyalUsA JlupexTuBa Ha EC 3a oTroBopHocTTa Ha UM
B CJIydaMu Ha OCK'bJHHU [loTeH1Ma HO M0JIE3HO, aKo cucTeMaTa Ha MU Boju 10
,Z[OKaBaTeJICTBa? JIMCKPUMMHAIIMOHHA BpeJia ¥ HapyllaBaHe Ha
XOPU3OHTAJTHUTE HOPMH Ha AKTa 3a MU Ha EC
60
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AKTyaJIHO CbCTOAHHE Ha HElaTa Ha

MEXJAYHAapOJHO paBHHUIIE

oxXFoRD

ARTIFICIAL
INTELLIGEN
AND HUMA?

RIGHTS

edited by
Alberto Quintavalla
Jeroen Temperman

MexiyHapo/iHa HOpMaTHBHa ype/i6a 3a

N3KYCTBEHHUA UHTEJIEKT

Hanpenbk nssbH EC: CbBeT Ha EBpona, CALL, Kanaga, OOH

CbBeTHbT Ha EBpomna noaroTss cnenudpuyeH HHCTPYMEHT 32 PpaBEHCTBOTO Ha
nosioBeTe / 6op6a ¢ JUCKPUMHUHALMATA

Omnpeie/ieHue 3a «aIFOPUTMUYHA JUCKpuMuHaIusa» B CAILL (Bpasuius cbiio)
KaHazia BK/II0YBa npey6e/eHus 110 OTHOIIEHKe Ha 110J1a U Ce [1030BaBa Ha
NpuJiaraHeTo Ha 3aKOHa 3a NpaBaTa Ha YOBeKa

FART IV ARTIFICIAL INTELLIGENCE AND
NON-DISCRIMINATION

13. Artificial Intelligence and Racial Discrimination 195
Laweis Koewt geind Kgortatsoddufiemmaal

14 Artficial Intelligence and Gender-Based Discrimination 7
Fabicn Litz

15, Artificial Intelligence and LGETO+ Rights 222
Masuna Shahid

16, Artificial Intelligence and Womens Rights: Deepfake Technology 235
Marilia Papaléo Gagliardi

17. Arificial Intelligence and Disability Rights 248
Antonelle Zarra, Silvia Favalli, and Matilde Ceron
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OOH, U1 u non

AHraxkupaHu ca pas3siMm4Hu opraiu Ha OOH:
Cny»x6a Ha BbpxoBHUS KOMUCap 3a IpaBaTa
Ha yoBeka, KoHBeHIMs 3a MpeMaxBaHe Ha
BCUYKH pOPMH Ha AUCKPUMHUHAIHUS 110
OTHOUIEHUe Ha )KeHuTe, Komucus no cratyra
Ha keHute kKbM OOH, 0610TO CH6pPaHUe Ha
OOH, CbBeTta Ha OOH no npaBaTa Ha 4Y0OBeKa,
I'C, Cneyuannusa npateHuk Ha OOH 3a

TEXHOJIOTUHUTE

O61a npenopbka 40 na CEDAW

He e ¢punanusupana, BK/IOYBa eJeMeHTH 3a UU,
NPOEKTBT llje 6'bje Ny6IMKyBaH 32 KOMEHTapH 0KOJIO
deBpyapu 2024 r

UNGA / HRC 061oTo ch6panue Ha OOH,

CbBeTa Ha OOH mo nmpaBaTa Ha YoBeKa

- IlpoekTope3sosonusTa e npejoxena ot CAI

- Pe3os0Li1st OTHOCHO HOBHTE U HOBOBB3HUKBALLUTE
TEXHOJIOTHH (II0JIOKUTENHN U OTPULATENHN
Bb3/eicTBusA) oT 53-T0 3acesanue

OpraH Ha Ha Bucoko paBHulle Ha OOH 3a U1

HoBusit opran 3a UU 6ewte cb3gaseH npe3 2023 r. ¢
0K0J10 32 UHTEPAUCUMIUIMHAPHU €KCIIEPTH,
ny6/MKyBa MexxanHeH gokiaz (11/23) u we noarorsu
OKOHYaTeJIeH JJOKJIaj B Kpasi Ha 2024 r., noTeHHaIHO
npegJarauy persameHT Ha OOH 3a MU

63

Mpexopg, oT GOKyC BbPXY CNpaBeaMBOCTTa U
NpPo3paYyHOCTTa KbM GOKYC BbpXy AEMCTBUATA Ha
pa3pabotumumte Ha MU, a He BbPXY camaTta cuctema
Ha A

FORTHRIGHT CODE
Paul Ohm*
ABSTRACT

What if regulators and law enforcement agencies could
mandate not just non-deceptiveness but also forthrightness from
the software products and services that have begun to run our
daily lives? Forthrightness would obligate companies to be
completely honest, direct, and candid. Importantly, forthrightness
would impose an affirmative obligation to warn rather than a
passive obligation to inform. A forthright company will anticipate
what a consumer does not understand because of cognitive biases,
information overload, or other mechanisms that interfere with
information comprehension, and will be obligated to communicate
important information in a way that overcomes these barriers.

Forthrightness will prove especially important to address
looming new challenges from artificial intelligence (“AI"). Unlike
calls for fairness or transparency, forthrightness for Al will focus
on the actions of the entity developing or using the Al system, as
opposed to describing a desirable attribute of the system itself.
Forthrightness will arise most importantly when Al systems make
egregious mistakes. In these moments of failure and potential
crisis, the forthright actor will try to fix the fundamental problem
plaguing the system rather than hide the problem beneath a thin
veneer of obfuscation.

+  Professor of Law and Associate Dean, Georgetown University Law Center. This

Perynauuun 3a apxutektute Ha U

Statutory Professions in Al governance and

their consequences for explainable AT*

i1 1000900093788~ 531X
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School of Computer Science, University College Dublin, Ireland
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Abstract. Intentional and accidental harms arising from the use of AL
have impacted the health, ls. While regula-
tory frameworks are being developed, there remains a lack of consensus
on methods necessary to deliver safe Al The potential for explainable
AT (XAI) to contribute to the effectiveness of the regulation of Al is be-
ing increasingly examined. Regulation must include methods to ensure
compliance on an ongoing 5. tlmugh there hsence of practical
proposals on how to achi illy incorporated
into a regulatory system, the individuals who are engaged in interpret-
ing/explaining the model to stakeholders should he sufficiently qualified
for the role. Statutory professionals are prevalent in domains in which
harm can be done to the health, safety and rights of individuals, The

fety and rights of individy

cers and lawyers, Those profes-
ill and judgement and to defend their
event of harm occurring. We propose that
a statutory profeasion Framework be introduced as a eomsary pert of
the AT regulatory framework for compliance and monitoring purposes.
‘We will refer to tl I Architect (ATA)
This AIA would be responsible Lo ensure the risk of harm is minimiscd
and accountable in the event that harms occur. The AIA would also
el . wnations of XAI

most obvid

decision m

sw statutory profession

be relied on t
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Ex-ante: /lnueH3snoHeH pexum 3a UA

Contents lists available at

Computer Law & Security Review: The International
Journal of Technology Law and Practice

journal homepage:

Licensing high-risk artificial intelligence: =
Toward ex ante justification for a disruptive technology

Gianclaudio Malgieri , Frank Pasquale

et Dt g, eien sy, e Neerins

el Tkt el L S, it 5

ARTICLE INFO ABSTRACT

with few

uiring apeaity control nseasiares before AL is deplayed,
e oty preve s L A catess o conties b
e in may high of AL

g deployod
wo that their technolagy is not d
s vl b e prenes. Wh

the propased AL Act
a5, bt it showkd be
nt 2 throagh preater trassparency of the

s an e s iemsuee regme i b
e and subszant

1. Introduction revognized “black box” problem, identifiable Al sbuses are oaly the
tip of an iceberg of problems. Al systems can be opaque. nonlinear, and
Regulating Al is difficult. Comglex technology, pidly. This makes it difficult to keep ex
regulators, subst omic consequences, and high risks for  post, reactive regulations up to date with the latest technological

Fundymemal rights “lcomribete s this dficuky, Thaks 1o the well.  vanees. Year. ong will sl often fail 1o set

Revisiting gender-based discrimination in the algorithmic age
Fabian Liitz

l1ps: o1/ 0009-0009-

Abstract

This chapier discusses discrimination in the aigorithmic age and explores its adaptability and
limits. it sketches owt ideas how i refine non-discrimination law and explores avennes for

e -based algorithmnic discrimination, Algorithmic discrimination

Jating AT o capture gend,

can be qualifi
and can be addressed through the adoption of common norms. Biased algorithins and datasets

o as a type of inequality within states and societies of the European Union (EU)
reflect existing inequalities that can reinforce discrimination. This chapter argues for a legal
framework and institutional enforcement  architecture that e
Consequently,  hybrid system of regulation is propased that combines general regulation of
aigorithms as well as refining non-discrimination lav

s gender equality.

lities in the EU

Algorithms work differently than humans. They correlate data instead of taking conscious
decisions (L ). Discrimination is an old phenomenon confronted with new challenges
and specificities regarding algorithms, As non-diserimination law was mainly developed
before the algorithmic age, its adaptability and limits towards Artifieial Intelligence (AT} are
explored in this chapter by comparing human and automated decision-making, notably
regarding biases and discniminatory nsks (McCrudden and Prechal 2009; Abiteboul and
Dowek 2020). It sketches out how non-discrimination law could be refined and explores
ing algorithims to capture gender-based algorithmic discrimination (GBAD).

avenues for reg)

GBAD s anew form of inequality that requires modificd or new regulations. More s
sropean Union (EU) and as eross
et exposing citizens 10 GBAD.
cgal protection varics between Member States (MS). Such national inequalitics
thms can be addressed through common EU norms. Examining different

fically,

caused by alge
instruments and tools to safeguard gender equality, the
soft law frameworks.

gues for hard law rather than

XnbpuagHa cuctema 3a perynmpaHe Ha MU: Ex-ante n
Ex-post (Mpumep: EAJ1 32 papMaL,eBTUYHNUA CEKTOP)
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Y4acTrve Ha YaCTHHUA CEKTOp,

akageMuyHute cpeau, HITO
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CJsien 3alaBaHETO Ha
IpaBuJaTa

3akoHUTe TPsAGBA Jla Ce MpuJiarar.
[IpaBompuaramyTe OpraHu pa3yyuTaT Ha
dusndecku auna, ekcneptute no MU,
KOMIAHUUTE, Ch3JaTeJU Ha CTaHIapTH,
rpak/[aHCKOTO 0OIECTBO 32 OTKPUBAHE,
HaMaJisiBaHe Y 3alUTa Cpely
QITOPUTMHUYHA JUCKPUMUHAIUS

[parkjaHUTE U rPaXKJAaHCKOTO 06IECTBO

Tps6Ba Jja 3HasAT 32 AUCKPUMUHALMATA, OCHOBAHA Ha
WW, na pokjajBar, Aa ce OIJIAKBAT U AQ ThPCAT
CpeAcTBa 3a 3aliUTa.

[oBUIIaBaHe HAa OCBEJOMEHOCTTA, JOK/Ia/|BaHe,
MoJIKpena 3a aJiou U CbAe6HU IPOU3BO/CTBA

KomnanuuTe 3a UU

ExcriepTH3a, KOHTPOJI Ha AM3aiiHa U AITOPUTMUTE HA
VW, penyTanus, BTPELIHH CPe/JICTBA 32 3all{UTa,

Opraﬂnsaunn 3a onpejesigHe Ha CTaH4apTH

TexHu4yeckuTe CTaHAapTM MoraT Ja IIOMOrHaT Ha
JIpy’KecTBaTa /la Cla3BaT 3aKoHoAaTeacTBOTO Ha EC
(AxkTa 3a UM), a aKko ce pasmiexn/jaT KaTo Npe3yMIus
3a CbOTBETCTBHE, POJIATA HA CTAHJAPTUTE MOXe Ja
6bJle BaXKHa U Te TPsA6BaA Jja OTYUTAT PHCKA OT
HepaBeHCTBAa U AUCKPUMHUHALUSA
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[Ton3ute oT UM 32 paBeHCTBOTO

MeXAy IMoJIOBETe

34



N3nos3Bade Ha UU 3a
J106po

WU moke fa e oT moJisa 3a
PaBEHCTBOTO MeXAy MOJIOBETE U a
ce U3I10J13Ba 3a HaMaJisiBaHe Ha
HSIKOW MIPUCTPACTHS, OTKJIOHEHHUS U
Jla HallpaBU MOJEeJINTe BUAUMU

CodTyep 3a oTKpUBaHe Ha npucrpactus /

AUCKPpUMHUHALUA
WU moxke fa moMorHe 3a OTKpHBaHEe Ha NIPUCTPACTUA B

HabopuTe OT JJAHHU U JIMCKPUMHUHALMOHEH NOTEeHIa

IIPY POEKTUPAHETO HA AJITOPUTbMA

W3nonseane Ha MU B npuioxenus 3a
paBEHCTBO MEX/y I0JIOBETe

B}’l3yafll/l3al.ll/lfl Ha HEpaBeHCTBaTa MEeXAy IM0JIOBETe
(MUcnanckoro npunoxenue Care, Gender Gap)

TecTBaHe Ha CUTyaludaTa

[Tof06HO Ha KJIACHYECKOTO TeCTBaHe HA CUTYaLUsATa,
WU 61xa MOI/IM /1a aHAIM3UPAT JUCKPUMHHALIMOHHU
JI0Ka3aTeJICTBA B roJisiM MaIiat

69

KakBo ciensa?
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INVISIBLE
WOMEN

EXPOSING
DATA BIAS
IN A WORLD
DESIGNED
FOR MEN

MU Tpsi6Ba ga 6'b1€ 1o-
NpUOoOIIaBalll

KakTo HaGopuTe OT JJaHHH, TaKa U
QITOPUTMHUTE OTPA3sIBAT 0OIIECTBOTO U
HEroBHUTE HepaBeHCTBa (?>keHUTe TpsiGBa Jja
ceJlHaT Ha Macara 3a pa3BuTue Ha MU, HO
ChIL[0 TaKa /ia JONpHUHEecaT 32 HAGOPUTE OT
JlaHHU, KOUTO 3axpaHBaT UH)

71

Kak ga ce cnpaBum c npo6Jiema ?

v Mexo npaso (Besmko6purtanus/IBeitapus))

v’ 3akoHojaTesiHa paMkKa (AT 3a MU na EC)

v’ Jluuensupane (Malgieri/Pasquale 2024)

v' Ex Ante MozesnbT opu siekapcTBaTa (Litz 2022)

v’ 3akoHoycTaHoBeHHM podecuu (Nullar et. Al
2023)

v' TloBeye MHOroo6pasue B npodecuure,
cBbp3aHu ¢ MU

v’ Tlo-pasHO06Gpa3HH U PeCTaBUTETHH HA6OPH
OT JJaHHU
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Crbnka 1 Cnen npueMaHeTo Ha AkTa 3a UU
TexHu4ecko 06C1))K[[3HE, OCI)I/ILIHaJlHO nprueMaHe, BJIN3aHe B
cusia ¥ npusarade Ha Akra 3a UM Ha paBuuuie EC u Ha
HalLMOHAJIHO paBHUILEe

Crbnka 2 [Ipuemane Ha PamkoBa koHBeHIMd Ha CbBeTa Ha EBpona

MMocnenBamu AeicTBUA CIes U3CIe[BaHETO 3a
AHTHU/MCKPUMUHALMSI U PaBEHCTBO Ha noJsioBeTe + [IpaBeH

Kaksu ca ancrpywer
Ctbhnka 3 Manpat Ha ciejBamarta EBponelicka kKoMucHsa
CJI eﬂ B a]_u I/I T e MoasT, HU3KYCTBEHUAT UHTEJIEKT U aJITOPUTMHUYHATA
JIUCKpUMUHALMS TPpsA6Ba Jia 6'bjaT BKJIOYEHU B JIHEBHUS
CTBIIKYU 3a H I/I %1 pen v pa6oTHaTa nporpamMa Ha Komucusita
Crbnka 4 Pedopma Ha pasnopegouTe Ha EC 3a HegrcKpUMUHAN WA
p aB e H CT B OT 0 H a Karo ce umar npeABy/ IPaBHUTEe PUCKOBE U HEAOCTATbIHU,

Tps6Ba Aa ce 0OMUC/IM KaK 6M Morvia Jia U3IJIexa ejHa pepopma

rnoJsiosere?

Crbnka 5 PerynaTtopHa pamMka 1 paMka 3a ynpasseHue Ha OOH

OpranbT Ha BUcoko paBHUILe HAa OOH 3a UM TpsbBa ga ogo6pu
IJIaH 3a paboTa 0 PaBEeHCTBOTO HA MOJIOBETE U Jla FapaHTHpa
r7106a/THA MUHUMAJTHY CTaHAApTH
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Mowu I/136paHI/I ny6mxn<au1/11/1 3a aJITOPUTMHUTE U PAaBEHCTBO MEXY IMOJIOBETE:

« How the 'Brussels Effect' Could Shape the Future Regulation of Algorithmic Discrimination, Duodecim Astra, Issue 1, p. 142-163 (2021),
(Hanmn4Ho oHsalH).

< Discrimination by correlation - Towards eliminating algorithmic biases and achieving Gender Equality, gact ot monorpadwus, Transcript

Verlag (2021), (OtBopeH goctb).

Gender equality and artificial intelligence in Europe. Addressing direct and indirect impacts of algorithms on gender-based

discrimination. ERA Forum (2022), available at: https://doi.org/10.1007/s12027-022-00709-6 (OTBOp€eH A0CTbII)

Artificial Intelligence and Gender-Based Discrimination, in: Quintavilla Alberto, Temperman Jeroen (eds.) Human Rights and Artificial

Intelligence, Oxford University Press (September 2023), (nuHK).

Algorithmische Entscheidungsfindung aus der Gleichstellungsperspektive - Ein Balanceakt zwischen Gender Data Gap, Gender Bias,

Machine Bias und Regulierung, GENDER 1/2 (2023), (OTBopeH focTbI OHJIalH).

Gender Equality and Artificial Intelligence: SDG 5 and the role of the UN in fighting stereotypes, biases and gender discrimination,

in: Cristani Federica, Fornalé Elisa (eds.) Women’s Empowerment and its Limits, Palgrave, May 2023, na: https://doi.org/10.1007/978-3-

031-29332-0_9 (oTBOpEH AoCTbI).

Le réle du droit pour contrer la discrimination algorithmique dans le recrutement automatisé, In: Guillaume Florence (eds.) La

technologie, l'humain et le droit, Stampfli Verlag (ronun 2023)

La pollinisation croisée entre droit de la protection des données et droit de la non-discrimination: Le role des chercheurs pour garantir

une intelligence artificielle non-discriminatoire, Métille Sylvain (eds.)Luetz Fabian, 2024/01/01., Staempfli (2024).

Gender Equality and Algorithmic Discrimination: the contribution of the EU standardisation request on Al, Ex/Ante, 2 (2023) pp. 4-15.

peneHsupaHa.

Gender Equality and Algorithms: HRC Resolution on New and Emerging Technologies, 2023/09/05. GENDER.. PenjeHsupana
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MmaTe u BBOpOCU?

Fabian.Luetz@unil.ch // www.algorithmic-discrimination.com
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