Agjenda

Paragjykimet gjinore né punésim dhe proceset e pérzgjedhjes

Cfaré éshté IA-ja dhe VA-ja?
Si ndodh paragjykimi gjinor?
Shembuj né punésim dhe proceset e pérzgjedhjes
Nga paragjykimet algoritmike tek diskriminimi
Si zbulohet dhe trajtohet diskriminimi né kontekstin e |A=s?

Akti i BE-sé pér [A-né
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When deciding who to show an ad to, Facebook relies on
gross stereotypes

We bought ads for six different job offers in five countries. This is how Facebook optimized the ad
impressions, based on gender.

B Germany [ Spain  France [l Poland [l Switzerland

Ads were shown more to men Ads were shown more to women
Truck driver o0 o
Machine learning developer ® 00 o
Legal counsel o e o0
Hairdresser [ B [ ]
Nurse @ ® 00
Child care worker o o

THE LONDON
INTERDISCIPLINARY
SCHOOL

Why You Shouldnt Mix
Barbie with Biased

Al Image Generators




C’éshté 1A-ja?

TE DHENAT UDHEZIMET
HYRESE
shpejtési > 100 km / h >
Shpejtésia né km/h gjobé
Shpejtésia <100 km/h = nuk
ka gjobé

REZULTATI

Vendimi pér gjobat

Nje sistem i thjeshte i bazuar ne rregulla




TE DHENAT IDENTIFIKIMI | NDERLIDHJE
PERSONALE TE TE REJA MIDIS
KALUARA PER APLIKANTEVETE KATEGORIZIMI |
APLIKANTET SUKSESSHEM NETE BAZUAR NE

KALUAREN DHE NDERLIDHJETE REJA
APLIKANTEVE TE RIN]

Abstraksioni i nje sistemi te pambikeqyrur te drejtuar
nga te dhenat per te vleresuar aplikantét per pune

Cfaré éshté 1A-ja — kuptimi i pérkufizimit

sistem i bazuar né procese automatike qé, per
, konkludon, népérmjet té dhénave g€ i jepen, si té

te tilla si ose
Sisteme té ndryshme té inteligjencés artificiale ndryshojné né
nivelet e tyre té dhe pé€rshtatshmeérisé pas aktivizimit? »




|A-ja dhe Vendimmarrja e Automatizuar
(VA)

Kur automatizimi pérdoret pér té marré vendime ose pé€r té SCHUFA Score-Simulator

nxjerré konkluzione me pasoja konkrete, pa -ndérhyrje

doemethénése-njerézore

Shembull: Pérfitimet sociale g€ mohohen automatikisht kur njé kérkues ka

kursime mbi njé prag té caktuar.

—> Par 73.[...] Neni 22(1) i GDPR-sé duhet té interpretohet sikur ka
kuptimin gé sistemi i automatizuar, nga njé agjenci informacioni krediti, me
njé vleré probabiliteti té bazuar né té dhénat personale [...] pérbén
"vendimmarrje individuale té automatizuar"

Insight - Amazon scraps secret Al
recruiting tool that showed bias against
women

By Jeffrey Dastin

Aa | <

October 1, 2018 2:50 AM GMT+2 - Updated 6 years ago

SAN FRANCISCO (Reuters) - Amazon.com Inc's machine-learning specialists uncovered a big problem:

C’eshte paragjykimi?

World v Business* Markets ¥ Sustainability ~ Legal v Breakingviews » Technology v Investigations




Si ndodh paragjykimi algoritmik?

Burimi:

Population

...

) SYgE )
STORICAL REPRESENTATION MEASUREMENT
BIAS BIAS BIAS

AGGREGATION
BIAS

Trained Real-world
model M decisions

EVALUATION |I DEPLOYMENT
BIAS BIAS

Training data

A eshte ky informacion sensitiv?

"Kryetar i klubit té shahut pér
Gjuha me té cilén njé person - . femra"
shprehet (St (i) - theksues

- pohues

<|,65 = femra

Thatésia Gijinia/etniciteti >1,65 > meshkuj

Me origjiné kombeétare ose lagje té caktuara né qytete té medha

Kodi postar etnike = me origjiné Arabe

Niveli i edukimit

Kérkesat pér diplomé

Prejardhja social-ekonomike

Nacionaliteti

diplomé e shkollés sé mesme

Jo-BE



https://edoc.coe.int/en/artificial-intelligence/11649-study-on-the-impact-of-artificial-intelligence-systems-their-potential-for-promoting-equality-including-gender-equality-and-the-risks-they-may-cause-in-relation-to-non-discrimination.html
https://edoc.coe.int/en/artificial-intelligence/11649-study-on-the-impact-of-artificial-intelligence-systems-their-potential-for-promoting-equality-including-gender-equality-and-the-risks-they-may-cause-in-relation-to-non-discrimination.html
https://edoc.coe.int/en/artificial-intelligence/11649-study-on-the-impact-of-artificial-intelligence-systems-their-potential-for-promoting-equality-including-gender-equality-and-the-risks-they-may-cause-in-relation-to-non-discrimination.html

Oy, ALGORITHM
N0 waTcH

by

Variable

Gender
Age group
Citizenship

Highest level of education

Health impairment
Obligations of care (only women)
Occupational group

Regional labor market

Prior occupational career

/ Austria’s employment agency rolls out
discriminatory algorithm, sees no problem

AMS, Austria's employment agency, is about to roll out a sorting
algorithm that gives lower scores to women and to the disabled.
It is very likely illegal under current anti-discrimination law.

Nominal values

Male/Female

0-29/30-49/50+

Austria/EU except Austria/Non-EU

Grade school/apprenticeship, vocational
school/high- or secondary school, university
Yes/No

Yes/No

Production sector/service sector

Five categories for employment prospects in
assigned AMS job center

Characterization of variable listed in Table 2
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Nga paragjykimet algoritmike tek diskriminimi

. Shkak i

mbrojtur

Il. Fushé e
mbrojtur

(objekti i
legjislacionit)

1. Akt i
ndaluar

IV. Nuk ka
justifikim

DISKRIMINIMI NE
LIG)




Ligji per mos-diskriminim daton para |A-se dhe VA-ve
Ceshtjet ligjore, politike dhe konceptuale

I.  Transparencé e kufizuar, mjegullim dhe kompleksitet \

0 Do té jeté e véshtiré pér kérkuesit pér puné té kuptojné kur dhe pse ata nuk jané konsideruar té pérshtatshém pér njé puné specifike nga nje sistem IA/VA-je

. Prezumimi i paragjykimeve algoritmike?

. Deduksion nga praktika gjyqésore e GJDE-sé? Danfoss, 109/88 (1989,10, 13 dhe 15), Kelly, C-104/10 (2011, 39), Meister, C-415/10 (2012, 47 et seq.)
2. Karakteristikat e teknologjisé

0 Identifikimi/parashikimi i modeleve: Rezultatet bazuar né ndérlidhje nuk ka kausalitet

. Diskriminim i drejtpérdrejté ose i térthorté?

. Justifikimi kérkon njé analizé kontekstuale
3. Pérdorur né masé '

. Ndikimi né shoqéri
. Mundési té kufizuara pér korrigjim kolektiv
4. Nivelii larté i diferencimit

< Kush éshté standardi krahasues?

° Diskriminim ndér-seksional

93.6% 95.9%

Gender Darker Darker Lighter Lighter Largest
Classifier Male Female Male Female Gap

RS Microsoft 94.0% 79.2% 100% 98.3% 20.8%
ra 99.3% 65.5% 99.2% 94.0% 33.8%

88.0% 65.3% 99.7% 92.9% 34.4%

Source: Joy Buolamwini & Timnit Gebru, ‘Gender Shades: Intersectional Accuracy Disparities in Commercial Gender Classification’
Proceedings of Machine Learning Research 81:1-15, 2018




2 INSTRUMENTETE REJA LIGJORE

COUNCIL OF EUROPE

Rregullore

¢ Efekti BE + Bruksel * Globale: SHBA, MEX, ISR, JAP, CAN, ARG,
* Baza ligjore: Tregu i brendshém AUS etj.

ian

Europ

* Qasje e bazuar né risk, duke pérfshiré * Baza ligjore: Mbrojtja e DNJ-ve, shteti i sé&

ndalime specifike drejtés dhe demokracia

* Bashképunimi me autoritetet e brendshme * Qasje e bazuar né risk, pa-ndalime-specifike

pér mbrojtjen e FR

imi

¢ Bashkérendimi me strukturat e brendshme

* Hyrja né fuqi gradualisht (6m = 2v) pér DNJ-té

* ndalimet 02/25 * Miratimi nga Késhilli i Ministrave 17/05

Bashk

* struktura e mbikéqyrjes 08/25 . * Hyrja né fugi 3 muaj pas 5 ratifikimeve (3

* Rrezik i larté 08/26 Anétaré té KE-s¢)

Akti i la-se: Nuk ka nene specifike ne lidhje me
diskriminimin, efekt dytesor ne pothuajse te gjitha
kapitujt

4 HIGH RISK

LIMITED RISK
1Al systems with spechc

tansgarency obiligations

Source: https://digital-strategy.ec.europa.eu/en/policies/regulatory-framework-ai




MANIPULATION

N7

Subliminal,
manipulative
and deceptive
techniques
with the risk of
significant
harm

VULNERABILITIES,

Exploitation gf

manner that i
reasonably likel
cause significant

harm

SOCIAL
SCORING

N

Classification or
scoring of people

PREDICTIVE
POLICING

N

Predictive

SCRAPING FOR
FRT

~

Untargeted
scraping of
facial images t
create facial
recognition
databases

; EMOTION
RECOGNITION

Inferring
emotions in
workplaces and
education

based on olicing based
behaviour or solely on
personality profiling or
characteristics assessment of
leading personality traits
detrimental
BIOMETRIC BRE}AIkETfI::Ii
ATEGORISATION SURVEILLANCE

iometric
cgfegorization
to infer
sensitive
ersonal traits

Real-time remote
biometric
identification in
publicly
accessible
spaces for the
law enforcement
purposes
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Annex lll: High-Risk Al
Systems Referred to in

Article 6(2)

of the EU Al

Act

Praktika te ndaluara

Neni 5 i Aktit te |A-se

Biometric systems

Management of critical infrastructures

Education and vocational trainin

Employment, workers management, access t
self-employment

CLESS™

private services

sacyic

Law enforcement

Migration, enforcement,border control

Administration of justice é democratic processes

10



Aneksi lll: Sistemet e Inteligjences Artificiale me rrezik te
larte te permendura ne Nenin 6(2)
. 4

Punésimi, menaxhimi i punétoréve dhe gasja né vetépunésim:

(2) Sistemet e IA-sé té destinuara pér t'u pérdorur pér
veganti:

() per te bére reklama pune té caktuara

(b) pér te analizuar dhe filtruar aplikacionet e puni'ii dhe

(c) per te vlerésuar kandidatét

(b) sistemet e |A-sé€ qé synojné té pérdoren pér té marré vendime qé ndikojné né kushtet e marrédhénieve té lidhura me punén, promovimin
ose pérfundimin e marrédhénieve kontraktuale té lidhura me punén, pér té caktuar detyra bazuar né sjelljen individuale ose tiparet personale
ose karakteristikat ose pér té monitoruar dhe vlerésuar performancén dhe sjelljen e personave né marrédhénie té tilla.

Te nderlidhura: Paragrafi hyrés 57:

Akti i la-se: Kerkesat specifike per sistemet me risk té larte:

Neni 9 mbi menaxhimin e riskut

: 4
* Neni 10(5) lejon ofruesit e shérbimit té pérpunojné kategori té veganta té té dhénave personale (bazuar né perjashtimin e GDPR-sé né Nenin
9(2)(g)) pér té siguruar zbulimin dhe korrigjimin e paragjykimeve né lidhje me sistemet e |A-sé me rrezik té larté, kur éshté e nevojshme.
Neni 27 mbi vlerésimin e ndikimit té té drejtave themelore
Neni | | mbi dokumentacionin teknik
Neni 12 mbi dokumentimin

Neni |3 mbi transparencén ’

Neni 14 mbi mbikéqyrjen nga njeriu



https://artificialintelligenceact.eu/recital/57

Neni 77 i Aktit te |A-sé Autoritetet qé mbrojné té drejtat
themelore

: 4
Organet e Nenit 77 kané kéto kompetenca:
- Qasje né informacion — Neni 77(1)
- Kérkimi i testimit — Neni 77 (3)
Autoriteti(et) i formimi nga MSA-ja kur identifikohen risqe

Mbikéqyrijes sé A B
Tregut ne lidhje me té drejtat themelore — Neni 79

2)

Instrumente te tjera relevante te BE-se

4

* Kapitulli [ll mbi menaxhimin algoritmik
* Hyrja né fugi 24/05/2016

e Afati i zbatimit: 2/12/2026

* Rregullon ndérmijetésit dhe platformat online (si META,
Google, TikTok)

« Hyrja né fugi 17/02/2024 ’ *  Edestinuar pér térhegje

* Siguron tregje té hapura dhe té rregullta

* Hyrja né fuqi 1/11/2022




¥ Signatories

Konventa Kuader e KE-se

Article 10 - Equality and non-discrimination

Each Party shall adopt or maintain measures with a view to ensuring that activities within the
lifecycle of artificial intelligence systems respect equality, including gender equality, and the
prohibition of discrimination, as provided under applicable intemational and domestic law.

Each Party undertakes to adopt or maintain measures aimed at overcoming inequalities to
achieve fair, just and equitable outcomes, in line with its applicable domestic and international
human rights obligations, in relation to activities within the lifecycle of artificial intelligence
systems.

Ligji i bute: Rekomandimi i Ke-se (GEC/ADI-AI)

Komiteti i Ekspertéve té Inteligjencés Artificiale, Barazisé dhe Diskriminimit (GEC/ADI-AI)

Rekomandim mbi ndikimin e sistemeve té inteligjencés artificiale, potencialin e tyre pér promovimin e
barazisé — duke pérfshiré baraziné gjinore — dhe rreziget qé mund té shkaktojné né lidhje me
mosdiskriminimin

| janar 2024 deri meé 3| dhjetor 2025

Perbérja
* 8 pérfagésues té Shteteve Anétare (4 né emér té CDADI-it dhe 4 té GEC-it)
* 6 eksperte té pavarur

* + vézhgues




Lexime te zgjedhura

Faleminderit per
vemendijen tuaj!

Nele Roekens



https://fra.europa.eu/en/publication/2022/bias-algorithm
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3547922
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3547922
https://op.europa.eu/en/publication-detail/-/publication/082f1dbc-821d-11eb-9ac9-01aa75ed71a1
https://www.elgaronline.com/edcollchap/book/9781803921327/chapter14.xml
https://www.elgaronline.com/edcollchap/book/9781803921327/chapter14.xml
https://rm.coe.int/discrimination-artificial-intelligence-and-algorithmic-decision-making/1680925d73
https://equineteurope.org/publications/how-to-use-the-artificial-intelligence-act-to-investigate-ai-bias-and-discrimination-a-guide-for-equality-bodies/
https://equineteurope.org/publications/how-to-use-the-artificial-intelligence-act-to-investigate-ai-bias-and-discrimination-a-guide-for-equality-bodies/
https://ennhri.org/ai-resource/
https://equineteurope.org/wp-content/uploads/2020/06/ai_report_digital.pdf
https://www.coe.int/en/web/inclusion-and-antidiscrimination/upholding-equality-and-non-discrimination-by-equality-bodies-regarding-the-use-of-artificial-intelligence-ai-in-public-administrations1
https://www.coe.int/en/web/inclusion-and-antidiscrimination/upholding-equality-and-non-discrimination-by-equality-bodies-regarding-the-use-of-artificial-intelligence-ai-in-public-administrations1
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