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Amazon scrapped 'sexist AI' tool
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10-year period, much of which came from men, it claimed.

nbers of the team working on it that the system effectively

Reuters was told by m

taught itself that male candidates were preferable.
Amazon has not responded to the claims.

Reuters spoke to five members of th
in 2014,

team who developed the machine learning tool

none of whom wanted to be publicly named.

They told Reuters that the system was intended to review job applications and give

candidates a score ranging from one to five stars.

“They literally wanted it to be an engine where I'm going to give you 100 resume

will spit out the top fi

, it

e, and

rell hire those,” said one of the engineers who spoke to

Reuters.

This robot interviewer is helping Sweden
recruit without bias

Jul 18,2019
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Tengai doesn't care about your family background or how old you a

you're wearing or how you sound - just whether you can do the job.

Tengai is a Swedish robot designed to conduct unbiased job interviews and
she's helping the municipality of Upplands-Bro achieve its ambition of

recruitment free of discrimination.




22/04/2025

hitps://www.coe.int/en/web/artifici
al-intelligence/home
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[epiypauua

> MpokaTtapkTika : Mola gival N Teay aTikotnTa TG Xpnong TG TN oTig
EQYACIOKES OXETEIC;

> |. MaTti kKal TS o1 aAYOPIBUOI UTTOPOLY VA TTAPAYOLY SIAKPICEIS;

» |l. Mola gival Ta LPICTAUEVA VOUIKA JETA TTOL UTTOPOLY VA
XPNOIMOTTOINGOLY VIA TNV KATATIOAEUNGN ALTOL TOL KIVSLVOL
AAYOPIBUIKGWY SIOKPICERDYV;
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. T1aTi Kal TS Ol AAYOPIBUO!
UTTOPOLV VA TTAPAYOLY SIOKPICEIC;
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[1OI0 VOUIKG JECTA O€ ELPWTTAIKO
eTTITTESO;
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H avaduon TNC ELPWTTAIKNG
PLOWIONG TNG TexvNTNG
Nonuoouvng

- O TKMNA (Kavoviopog 2016/679)

- O vopoc via Tnv TN (Kavoviouocg
2024/1689)

- H obnyia 2024/2331 yia mn
BEATIQOON TGV CLYVBNKWV EQLYATIAC
oTNV ATTAN Epyaoia

FevIKOG

KAVOVIOUOG YId

™My mPooTacia NouoBeoia kata
6560uava, VEOG TV SIOKPICEDV
KAVOVIOUOG YId

TNV TN kai

vouoBeoia kaTa

TV SIAKPICEWY
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