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Artificial Intelligence and Gender 

Equality

Sylvaine LAULOM

Two examples of the use of Artificial

Intelligence and Algorithms
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https://www.coe.int/en/web/artifici

al-intelligence/home

WHAT’S IN 

IT FOR 

LAWYERS?
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Outline

 Preliminary : What is the reality of using AI in labor relations?

 I. Why and how algorithms can produce discrimination?

 II. What are the existing legal instruments that can be used to fight 

this risk of algorithmic discrimination? 
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I. Why and how algorithms can 

produce discrimination?

BLACK BOX

BAD DATA
BAD RESULTS
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BLACK BOX

GOOD DATA
GOOD RESULTS

What legal instruments at European

level?
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The Emergence of European

regulation of AI

- The GDPR (Regulation 2016/679)

- The AI Act (Regulation 2024/1689

- Directive 2024/2331 on improving

working conditions in plaform work

General Data 

Protection 

Regulation, New 

AI regulation

and anti-

discrimination 

legislation

Anti-discrimination 

legislation
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