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Overview

1. Where do we stand?

- Von der Leyen I Commission 

- Gender Equality Strategy 2020-2025

- Achievements during past mandate

- Remaining challenges

2. Where are we going?

- Von der Leyen II Commission

- Roadmap on Women’s Rights 3/2025

- Next Gender Equality Strategy 3/2026

- Process

- Substance

- European Parliament report



1. Where do we stand?
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Von der Leyen I Commission 2019-2024



Gender Equality Strategy 2020-2025

Thriving in 

a gender-equal 
economy

Leading equally 
throughout society 

Gender Mainstreaming

Intersectionality

Free from violence 

and stereotypes



Achievements during past mandate

- Directive on Violence against women and domestic violence

- Accession of the EU to the Istanbul Convention

- Directive on Pay Transparency

- Directive on Gender Balance on company boards

- Directives on Standards for Equality Bodies

- Infringement proceedings on Work-Life Balance Directive

- European Care Strategy & Council Recommendations on 
childcare (Barcelona Targets 2030) and long-term care

- EU-wide survey on gender-based violence

- EU Network on prevention of violence against women

But major challenges remain



Challenge 1: Violence against women still pervasive
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2024 EU-wide survey on gender-based violence conducted by ESTAT, EIGE and FRA



Challenge 2: Gender Gaps decrease only slowly

Only 70,2% of women

in the EU pursue paid

work compared to

80,4% of men

Women receive on 

erage 25,4% less

pension than men.

Women in the EU 

earn on average

12% less per hour

than men.

75% of unpaid

household work is

done by women. 



Challenge 3: Women still underrepresented in leadership

Only 34.7 % of 

board members

are women

33,1 % of 

members of 

the national 

parliaments are

women

38,5 % of members of 

member of European 

parliaments are women



Challenge 4: Gender Stereotypes remain widespread

Excerpt from 2024 Eurobarometer on gender stereotypes



2. Where are we going?
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• Shift of overall priorities towards competitiveness, 
defence and deregulation/simplification

• But delivering equality remains a goal 

• Political Guidelines President von der Leyen &

• Mission letter Commissioner-designate Lahbib:

• Roadmap for Women’s Rights 
• (March 2025) 

• New Gender Equality Strategy 

• (expected March 2026)

Von der Leyen Commission II 
2024-2029



Roadmap for Women’s Rights

• Adoption March 2025

• Reaffirmation of European Commission’s commitment to 
gender equality

• Long-term vision with key principles and policy goals to be 
pursued to realise gender equality

• Addresses all level of governance, European, national, 
regional and local

• Commitment to gender mainstreaming in all EU policies and 
actions, including the EU budget

• Endorsed by all Member States, the European Parliament and 
other stakeholders in October 2025 



8 Women’s rights principles

Principle 1: freedom from gender-based violence

Principle 2: the highest standards of health

Principle 3: equal pay and economic empowerment

Principle 4: work-life balance and care

Principle 5: equal employment opportunities and adequate 
working conditions

Principle 6: quality and inclusive education 

Principle 7: political participation and equal representation 

Principle 8: institutional mechanisms that deliver on women’s 
rights



Gender Equality Strategy 
2026-2030
Process:

• Adoption expected March 2026

• Builds on the Roadmap on Women’s Rights 

• Will set out concrete actions on gender equality for the next 
5 years

• Evidence base: 

• OECD report: Gender Equality in a changing world, 2025

• Contribution from European Equality Law Network (EELN)

• Evaluation of Gender Equality Strategy 2020-2025 by SAAGE

• Wide consultation of stakeholders summer 2025: 

• Open Public Consultation & call for evidence

• Targeted stakeholder consultation (Member States, social 
partners, civil society, international organisations)



Gender Equality Strategy 
2026-2030
Substance:

Political guidelines President Von der Leyen/Mission letter 
Commissioner Lahbib

Horizontal focus on implementation of recent legislation

Updating action on all issues affecting women:

- Fight against gender-based violence, incl. online  

- Economic empowerment of women 

- Work-life balance & care

- Participation in politics

- Addressing discrimination in health, education, housing, 
social protection and supply of goods & services

➢ Mandate for gender mainstreaming



Outcome of the open public consultation - excerpt



EP own initiative  report  - November 2025 
- main points

➢Calls for legislation, policy & funding

➢Ensure protection from violence against women, including 
cyber violence; introduce consent-based definition of rape; 
directive on sexual harassment at work 

➢Ensure bodily autonomy/sexual and reproductive health and 
rights (SRHR); establish financial solidarity mechanism for 
access to abortion (cf ECI My Voice, My Choice) 

➢Close the pay and pension gap 

➢Transform the European Care Strategy into a comprehensive 
European Care Deal

➢BUT: only a recital on women in politics!



ThaThank you

katja.lenzing@ec.europa.eu
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