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1. Where do we stand?

= Von der Leyen | Commission

- Gender Equality Strategy 2020-2025
- Achievements during past mandate

- Remaining challenges

2. Where are we going?

- Von der Leyen [| Commission

- Roadmap on Women’s Rights 3/2025

- Next Gender Equality Strategy 3/2026
Process
Substance
European Parliament report
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1. Where do we stand?

||I|||I\l\\
3\




Von der Leyen | Commission 2019-2024

Striving for a Union of Equality

The Gender Equality Strategy 2020-2025

March 2020
#UnionOfEquality

“Gender equality is a core principle of the European Union, but it is not yet a reality.
In business, politics and society as a whole, we can only reach our full potential if
we use all of our talent and diversity. Using only half of the population, half of the
ideas or half of the energy is not good enough.”

President Ursula von der Leyen
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Gender Equality Strategy 2020-2025

Free from violence Thriving in Leading equally

throughout society
and stereotypes a gender-equal

economy
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Achievements during past mandate

But major challenges remain

Directive on Violence against women and domestic violence
Accession of the EU to the Istanbul Convention

Directive on Pay Transparency

Directive on Gender Balance on company boards
Directives on Standards for Equality Bodies

Infringement proceedings on Work-Life Balance Directive

European Care Strategy & Council Recommendations on
childcare (Barcelona Targets 2030) and long-term care

EU-wide survey on gender-based violence
EU Network on prevention of violence against women
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Challenge 1: Violence against women still pervasive
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2024 EU-wide survey on gender-based violence conducted by ESTAT, EIGE and FRA
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Challenge 2: Gender Gaps decrease only slowly
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Women in the EU Only of women Women receive on of unpald
earn on average in the EU pursue paid erage household work is

per hour  work compared to pension than men. done by women.
than men. of men
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Challenge 3: Women still underrepresented in leadership

4

38,5 % of members of
member of European
parliaments are women
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Challenge 4. Gender Stereotypes remain widespread

Excerpt from 2024 Eurobarometer on gender stereotypes

The most important role of a man
is to earn money
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EU LEVEL MEN WOMEN

Allin all, family life suffers when the
mother has a full time job
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EU LEVEL MEN WOMEN

The most important role of a woman
is to take care of her home and family
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38% 40% 369%9%

EU LEVEL MEN WOMEN

Overall, men are naturally less competent
than women to perform household tasks
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EU LEVEL MEN WOMEN
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2. Where are we going?




~Von der Leyen Commission I
2024-2029

- Shift of overall priorities towards competitiveness,
defence and deregulation/simplification

* But delivering equality remains a goal
* Political Guidelines President von der Leyen &

* Mission letter Commissioner-designate Lahbib:

« Roadmap for Women’s Rights
« (March 2025)

* New Gender Equality Strategy
* (expected March 2026)
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Roadmap for Women's Rights

Adoption March 2025

Reaffirmation of European Commission’s commitment to
gender equality

Long-term vision with key principles and policy goals to be
pursued to realise gender equality

Addresses all level of governance, European, national,
regional and local

Commitment to gender mainstreaming in all EU policies and
actions, including the EU budget

Endorsed by all Member States, the European Parliament and
other stakeholders in October 2025
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8 Women's rights principles

Principle 1: freedom from gender-based violence
Principle 2: the highest standards of health
Principle 3: equal pay and economic empowerment
Principle 4: work-life balance and care

Principle 5: equal employment opportunities and adequate
working conditions

Principle 6: quality and inclusive education
Principle 7: political participation and equal representation

Principle 8: institutional mechanisms that deliver on women’s
rights
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Gender Equality Strategy
2026-2030

Process:

Adoption expected March 2026
Builds on the Roadmap on Women’s Rights

Will set out concrete actions on gender equality for the next
S years

Evidence base:
* OECD report: Gender Equality in a changing world, 2025
« Contribution from European Equality Law Network (EELN)
« Evaluation of Gender Equality Strategy 2020-2025 by SAAGE

Wide consultation of stakeholders summer 2025:
* Open Public Consultation & call for evidence

» Targeted stakeholder consultation (Member States, social
partners, civil society, international organisations)
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Gender Equality Strategy
\ 2026-2030
. \\/Q Substance:

Y Political guidelines President Von der Leyen/Mission letter
Commissioner Lahbib
"?’l\i ‘ Horizontal focus on implementation of recent legislation
Updating action on all issues affecting women:
X&’ ‘ - Fight against gender-based violence, incl. online
?/ ¥ - Economic empowerment of women

B\ - Work-life balance & care

- Participation in politics

%

3 - Addressing discrimination in health, education, housing,

social protection and supply of goods & services
» Mandate for gender mainstreaming
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Outcome of the open public consultation - excerpt

Figure 4 - The Roadmap for Women's Rights sets out key principles for the full realisation of women’s
rights. Please rank these principles from 1 to 8 in order of priority for action in the next Gender Equality

Strategy®
A
First choice m ® m Last choice oo
Rank*®
Freedom from gender-based violence 336 84 50 32 28174 2.10
Equal pay and economic empowerment i 97 116 106 an 74 457 3.98
The highest standards of health 35 121 70 80 70 65 G 242
Equal employment opportunities and
adequate working conditions n 108 114 30 70 477
Quality and inclusive education 25 60 70 60 82 98 104 5.00
Political participation and equal
represenﬁ.atiﬂnp | STMNVIEN 58 51 51 0 82 20T 5
Work-life balance and care 64 g4 93 109 WY EE .
Institutional mechanisms that deliver on
women's rights FEEEN 66 40 44 350 66 NN - oc
0% 20% 40% 60% 80% 100%
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EP own |n|t|at|ve report - November 2025

> Calls for legislation, policy & funding

> Ensure protection from violence against women, including
cyber violence; introduce consent-based definition of rape;
directive on sexual harassment at work

> Ensure bodily autonomy/sexual and reproductive health and
rights (SRHR); establish financial solidarity mechanism for
access to abortion (cf ECI My Voice, My Choice)

> Close the pay and pension gap

» Transform the European Care Strategy into a comprehensive
European Care Deal

> BUT: only a recital on women in politics!
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l Fill in copyright information.
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katja.lenzing@ec.europa.eu

2\
-



https://creativecommons.org/licenses/by/4.0/

	Slide 1: Towards a new Gender Equality Strategy 2026-2030
	Slide 2: Overview
	Slide 3: 1. Where do we stand?
	Slide 4: Von der Leyen I Commission 2019-2024
	Slide 5:     Gender Equality Strategy 2020-2025 
	Slide 6: Achievements during past mandate
	Slide 7: Challenge 1: Violence against women still pervasive
	Slide 8: Challenge 2: Gender Gaps decrease only slowly
	Slide 9: Challenge 3: Women still underrepresented in leadership
	Slide 10: Challenge 4: Gender Stereotypes remain widespread
	Slide 11: 2. Where are we going?
	Slide 12: Von der Leyen Commission II 2024-2029
	Slide 13: Roadmap for Women’s Rights
	Slide 14: 8 Women’s rights principles
	Slide 15: Gender Equality Strategy 2026-2030
	Slide 16: Gender Equality Strategy 2026-2030
	Slide 17
	Slide 18: EP own initiative  report  - November 2025 - main points
	Slide 19: ThaThank you

