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PERSON#YEAR =

Al Is fascinating

It creates risks and opportunities for equality and nordiscrimination
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Al Act: Al systems used for employment

(57) Al systems used in employment, workers management and access to self-employment, in particular for the
recruitment and selection of persons, for making decisions affecting terms of the work-related relationship,
promotion and termination of work-related contractual relationships, for allocating tasks on the basis of individual
behaviour, personal traits or characteristics and for monitoring or evaluation of persons in work-related contractual

relatlonshlps should also be classified as high-risk, since those systems may have an appreciable impact on future
Tl afuthose persons and workers’ r1ghts Relevant work-related co al_relati

In the Commission Work Programme 2021. Throu hout the recruitment process and in the evaluation, promotion,
or retention of persons in work-related contractual relatmnshlps, such systems may perpetuate historical patterns of
discrimination, for example against women, certain age groups, persons with disabilities, or persons of certain racial
or ethnic origins or sexual orientation. Al systems used to monitor the performance and behaviour of such persons

also undermine their fundamental rights to data protection and privacy.
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A recent survey by Gallup revealed that 93% of Fortune 500 Chief Human Resource
W r k & A I Officers (CHROs) have begun integrating Al tools and technologies to enhance business
O practices. This widespread adoption underscores Al's transformative potential in
LEADERSHIP > LEADERSHIP STRATEGIES

The Al Recruitment Takeover: Redetining Hiring In
The Digital Age

By Keith Ferrazzi, Contributor. ® | cover the future of work, team effectiveness... v ( Follow Author ]

Published Mar 27, 2025 at 05:33pm EDT

~
New ILO data confirm women face hirevue'

higher workplace risks from generative Hi e faster with confidence.
Al than men e el e e

—Kimberly Raimondi, Director of TA, Swire Coca-Cola

A new report finds that women face higher risks, as they are concentrated in tasks more
prone to automation and remain underrepresented in technology and science fields. Trusted by the best.
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Al literacy

] skills, knowledge and understanding that allow providers, deployers
and affected persons, taking into account their respective rights and
obligations in the context of this Regulation,to make an informed
deployment of Al systems, as well asto gainawarenessabout the
opportunities and risks of Al and possibleharm it can causesrb

(Art. 3(56), Art. 4 Al Act)

A good description of the menu today!
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When do we have a legally relevant behaviou

Before LLMs Age of LLMs THENEWYORKER 1>

GROK AND THE ALl
PORN PROBLEM

Explcrs inages of Workers Ganeeated by Stable Diffsice

Google

combine fatherhood and wor

Elon Musk’s X is living up to its name.

combine motherhood and work
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[datasets contain biases/stereotypes

[that are used in Al systems

.

[and lead to a discrimination based on a protected

characteristic

Example: Al Recruitment tool is discriminatory
towards women

11



Risks of AIEntry doors for biases and discrimination

Design of Al systems Datasets



Design of Al system

A Biases and Discrimination can
occur in the design, modelling
and development of Al systems

A (Who designs algorithms ?)

13
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are also often found in datasets
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St ARATE S Ana e s | ‘- A (Who and what is represented
o ” ._.' Reuters World v Business v Markets v  Sustainability v Legal v Commentary v Technology v Investigatio , ,.' In datasets ?)

Insight - Amazon scraps secret Al
recruiting tool that showed bias against
women

By Jeffrey Dastin

October 10, 2018 8:50 PM EDT - Updated October 10, 2018

1010110100070100101
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Besides biases, what abogtialityandaccuracy ?

reddit
G) Home @

@ Popular

& Explore

RESOURCES v
<9 About Reddit

& Advertise

Developer Platform
Reddit Pro BETA

Help

8 © ¢ ©

Blog
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(Q @ r/gdpr X Search in r/gdpr

< 0 r/gdpr - 3y ago
MaryMartina
How to read Art. 22(1) GDPR; prohibition on automated solely-
automated decision making and profiling

All right, so, for a piece | am currently writing on profiling, | need some clarification on Art. 22(1) GDPR - the
prohibition on solely-automated decision making and profiling. The article reads that “the data subject shall not
be subjected to decisions based SOLELY on automated processing, INCLUDING profiling, (...)". Art. 4(4) GDPR

holds the definition of "profiling", stating that it entails "ANY form of automated processing of personal data (...)".

Looking only at the first paragraph of the article and not at the other paragraphs; does this mean that (A) only
solely-automated decisions made through the use of profiling are prohibited or (B) both partially-automated
decisions (those with significant human involvement) and solely-automated decisions made through the use of
profiling are prohibited?

Whilst I'm assuming the latter because of the definition given in Art. 4(4) GDPR, I'm a bit torn because of the
word "including” in Art. 22 GDPR. Any help (possibly with references to academic sources) would be much
appreciated!

Thanks in advance!

¢78%-O17
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https://www.sagw.ch/fr/assh/actualites/publications/bulletin

Gender Inequalities ore
A Offline: Gender Pay Gap, Vertical and t a n {

Horizontal Segregation, Labor market u l i

Confronting HRac

participation, WLBChallenge, VAW, Political

Participation etc.
Gender, >

and Ability Bias
A Alspecific: Loss of jobs due to Al, Job creation . 1n Tech

with Al (but gender dimension!), Digital

Meredith Broussarc
Gender Divide and 21% women in Al \
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Biased in the past

A Al models aligned to
historical data are
effectively stuck in
the past

(Vallor 2024, p. 114)

Introduction  Entry doors Al Act CoE

SHANNON VALLOR

MIRAOSA

HOW TO RECLAIM CUR HUMANITY
IN AN AGE OF MACHINE THINKING

Cases Enforcement Conclusion
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Al = Prediction machines

impressive (Ex.
Coherenttextin

Prediction
MCI C h i n e S Computing Al does not

understand the
povée;tgggtzuge meaning of the

( ) ( ) text generated

Almerely
computes
probabilities &
predicts the
most likely word

AJAY JOSHUA AVYI
AGRAWAL GANS GOLDFARB
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Introduction
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game
slow arrival tactical

wives I lad

drafted

brilliant genius

cocky
buddy

journeyman

buddies burly

boyhood

Enforcement

Man is to Computer Programmer as Woman is to Homemaker?
Debiasing Word Embeddings

Tolga Bolukbasi®, Kai-Wei Chang?, James Zou?, Venkatesh Saligrama'?, Adam Kalai

"Baston University, 8 Saint Mary’s Street, Boston, MA
Microsoft Research New England, 1 Memorial Drive, Cambridge, MA

tolgab@bu.edu, kw@kwchang.net, jamesyzou@gmail.com, srv@bu.edu, adam.kalai@microsoft.com

Abstract

The blind application of machine learning runs the risk of amplifying biases present in data. Such a
danger is facing us with word embedding, a popular framework to represent text data as vectors which
has been used in many machine learning and natural language processing tasks. > show that even
\\tud uubcddlm.,s trained on Google News articles exhibit female/male gender stereotypes to a disturbing
erns because their widespread use, as we describe, often tends to amplify these

ender bias is first shown to be captured by a direction in the word embedding.

vords are shown to be linearly separable from gender definition words in the word

» properties, we provide a methodology for modifying an embedding to remove

h as the association between between the words receptionist and female, while

ociations such as between the words gueen and fermale. We define metrics to

I indirect gender biases in embeddings, and develop algorithms to “debias” the

l-worker evaluation as well as standard benchmarks, we empirically demonstrate

ficantly reduce gender bias in embeddings while preserving the its useful properties
1ster related concepts and to solve analogy tasks. The resulting embeddings can
without amplifying gender bias.

Conclusion



What is Al ?

AAI Act(Art. 3(2)):

“ EUROPEAN
y fsystemb means a machine -based COMMISSION
system that is designed to operate with
varying levels of autonomy and that may Brussels, 29.7.2025
exhibit adaptiveness after deployment, and ce e
that, for explicit or Implicit objectives,
infers, from the input it receives, how to
generate OUtpUtS such as predictions, COMMUNICATION FROM THE COMMISSION
content, recommendations, or decisions Commission Guidelines on the definition of an artificial intelligence system established
that can influence physical or virtual B RS
environmentsil
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Reading on Al

LARGE
LANGUAGE
MODELS

STEPHAN RAAIJMAKERS

THE MIT PRESS ESSENTIAL KNOWLEDSE SERIES

Introduction  Entry doors

Impe’_rfect

What Al Can
and Cannot Do

N

Oracle

CASS R. SUNSTEIN

Al Act CoE

Katharina
Zweig

Wofiir wir Chatbots und KI-Agenten
nutzen sollten, wo sie sich irren
und wo wir aufpassen miissen

ChatGPT

und Co.
einfach
erklart

HEYNE ¢

What Artificial Intelligence
Can Do, What It Can't,
and How to Tell the Difference

ARVIND NARAYANAN
., & SAYASH KAPOOR \,
Z N\

Cases Enforcement Conclusion 22



Reading

AFerry, Julien, UIrlchAlvodjl Sébastien Gambs, Mane]ose Huguet,
cUI W~Y6calWl WERcGCOWBLNE G RUNLWa 6 13 LW
Between Fairness, Interpretability, and Privacy in Machine
X 1J¢ | UCohdt@iendl Intelligence 41, no. 4 (2025): e70113.
https:// doi.org/10.1111/coin.70113.

AGuillaud, Hubert. Les algorithmescontre la société. La Fabrique,
2025.

ANorwegian Consumer Authority BREAKING FREHBPathways to a
Fair Technological Future (2026)
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Il. Al Act Equality and non-
discrimination

Introduction  Entry doors Al Act CoE Cases Enforcement Conclusion



EU law protects against discrimination

L7 |jsa
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_ - _ glambridge

Notes on Discrimination R\

A zl;} agenericsense,_todc_Iisc_rirr_]ina_te IS t0 Yo, . Wrongful
ifferentiate. Genericdiscrimination is not Discrimination

wrongful. Butmany instances of a more
specific form of discrimination L :
differentiating between people because N
they are members of different socially |
salient groups (henceforth: group

discrimination) ware wrongful.s

Kasper Lippert-Rasmussen

(Lippert-Rasmussen2025, Abstract)
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Directive 2006/54/ECof 5 July 2006 on the implementation of the principle of equal
opportunities and equal treatment of men and women in matters of employment and
occupation (recast) OJ L 204, 26.7.2006, pp383

Art. 2
(Definitions)

Art. 14
(Prohibition of

discrimination)

Art. 19

(Burden of
Proof)

Introduction  Entry doors Al Act CoE Cases Enforcement Conclusion 27



E I Direct discrimination Indirect discrimination
p Classic Discrimination
Company only wants to Company only wants to
higher male Al developers. higher Al developers that
are at least 1,75m tall.

Algorithmic
Discrimination Company uses an Al Company uses an Al
system that uses pre- system thatcreates a
defined criteria in the Al talent score for
model that automatically  recruitment (for which
excludes women from the part-time work, take-up of
application process ncORG! WGW¢E 21
for more than1-month,
low previous salaries
reduce the talent score).

Introduction  Entry doors Al Act CoE Cases Enforcement Conclusion



Is the distinction
relevant ?

A Yesrelevantfor algorithmic discrimination !
A Justification and proportionality test

A Think about evidence gathering and prong
a case of algorithmic discrimination !

A j N éai-so-transparent-H Y #Preblem
A Limits of AD law
A Al Act gives some relief but not enough

Introduction  Entry doors Al Act CoE

Article 2
Definitions

1. For the purposes of this Directive, the following definitions
shall apply:

(@) ‘direct discrimination where one person is treated less
favourably on grounds of sex than another is, has been or
would be treated in a comparable situation;

(b) ‘indirect discrimination where an apparently neutral
provision, criterion or practice would put persons of one
sex at a particular disadvantage compared with persons of
the other sex, unless that provision, criterion or practice is
obj Y ] by aleg 1, and the means of
achieving that aim are : and 1

DIRECTIVE 2006/54/EC

Cases Enforcement Conclusion 29



Introduction

C-203/22 - Dun &
Bradstreet Austria

Algorithmic
discrimination

b WH Gdésdritnifaibidl
based on aprotected
characteristic, such as sex,
caused by an algorithm/ Al
systemmb

(LUtz 2022, simplified)

Entry doors Al Act

CoE

C-817/19

Liguesdes
Droits
humains

Cases

C-415/10
Meister

C-274/18

Schuch-
Ghannadan

C-354/13
Kaltoft

Enforcement Conclusion
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Classic vs. Algorithmic discrimination

Scale of

discrimination

L

Al + Datasets

\

IUEN
decision

Market power Regulation?

Introduction  Entry doors Al Act CoE Cases Enforcement Conclusion
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Litz, F., Lerdle du droit pour contrer la discrimination algorithmique dans le recrutement

automatisé, in: Guillaume, F.Latechnologie, i h 6 2 &tdéeBrtlt (2023).



The Al Act, Equality and Ron
discrimination
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Official Journal EN
of the European Union L series

2024/1689 12.7.2024

REGULATION (EU) 2024/1689 OF THE EUROPEAN PARLIAMENT AND OF THE COUNCIL

E U AI ACt of 13 June 2024

laying down harmonised rules on artificial intelligence and amending Regulations (EC) No 300/2008,
(EU) No 167/2013, (EU) No 168/2013, (EU) 2018/858, (EU) 2018/1139 and (EU) 2019/2144 and
Directives 2014/90/EU, (EU) 2016/797 and (EU) 2020/1828 (Artificial Intelligence Act)

(Text with EEA relevance)

/b L uHoHORIhY of the internal market
and promote the u ptake Of h uman- THE EUROPEAN PARLIAMENT AND THE COUNCIL OF THE EUROPEAN UNION,
centric and trustworthy artificial
intelligence (Al),while ensuringa high
level of protection of (..) fundamental Flaving regard to the proposal from the European Commissicn,
rights bl | ql HOWNB Nb b After transmission of the draft legislative act to the national parliaments,

Having regard to the Treaty on the Functioning of the European Union, and in particular Articles 16 and 114 thereof,

Having regard to the opinion of the Euggpean Economic and Social Commirtee (1),

Introduction  Entry doors Al Act CoE Cases Enforcement Conclusion 33



Recrutement et sélection
aléredel'lA

Utilisation de I'lA, conscience des risques
de biais et recommandations relatives aux

EU Al Act s

A Horizontal proposal
A Risk-based approach

A Core: highrisk Al systems
(Example Al recruitment),
Art. 6

A Obligations/Requirements
for high-risk Al systems (Art.
8-15)

A Risk management

A Data governance (bias testing)
A Record keeping

A Human oversight

Introduction  Entry doors Al Act CoE Cases

4 UNACCEPTABLE RISK

Enforcement

@ HIGH RISK

& |IMITED RISK

(Al systems with specific
transgarency cbligations)

B MINIMAL RISK

Source: https://digital -strategy.ec.europa.eu/de/policies/regulatory-framework-ai

Conclusion
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The Al Act through the equality and-non
discrimination lens: selected issues

Harmonised
High-Risk Al

@ Q
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HighRisk Al systems

A Alsystems, Art. 3
A High-risk AlsystemsArt. 6

A Usecases (Annex Ill)
A Example Labour Market
A See linkwith Dir 2006/54

A Requirements, Art. 8

Riskmanagementsystem (Art. 9)

Data governance(bias detection) (Art. 10)
Recordkeeping (Art. 12)

Transparency and Information (Art. 13)

To o Do Do B

Human Oversight(Art. 14)->automation
bias

A Accuracy (Art. 15)-> datasets

Art. 26(7): inform worker representatives and
affected workers (+ recital 92; Art. 50 ?)

Introduction  Entry doors Al Act CoE

ANNEX III

High-risk Al systems referred to in Article 6(2)

High-risk Al systems pursuant to Article 6(2) are the Al systems listed in any of the following areas:

1.

Biometrics, in so far as their use is permitted under relevant Union or national law:
(a) remote biometric identification systems.

This shall not include Al systems intended to be used for biometric verification the sole purpose of which is to confirm that
a specific natural person is the person he or she claims to be;

(b) Al systems intended to be used for biometric categorisation, according to sensitive or protected attributes or characteristics
based on the inference of those attributes or characteristics;

(c) Al systems intended to be used for emotion recognition.

Critical infrastructure: AI systems intended to be used as safety components in the management and operation of critical digital
infrastructure, road traffic, or in the supply of water, gas, heating or electricity.

Education and vocational training:

(a) Al systems intended to be used to determine access or admission or to assign natural persons to educational and vocational
training institutions at all levels;

(b) Al systems intended to be used to evaluate learning outcomes, including when those outcomes are used to steer the learning
process of natural persons in educational and vocational training institutions at all levels;

(c) Al systems intended to be used for the purpose of assessing the appropriate level of education that an individual will receive
or will be able to access, in the context of or within educational and vocational training institutions at all levels;

(d) AI systems intended to be used for monitoring and detecting prohibited behaviour of students during tests in the context of or
within educational and vocational training institutions at all levels.

Employment, workers’ management and access to self-employment:
(a) Al systems intended to be used for the recruitment or selection of natural persons, in particular to place targeted job
advertisements, to analyse and filter job applications, and to evaluate candidates;

(b) Al systems intended to be used to make decisions affecting terms of work-related relationships, the promotion or termination
of work-related contractual relationships, to allocate tasks based on individual behaviour or personal traits or characteristics
or to monitor and evaluate the performance and behaviour of persons in such relationships.

Access to and enjoyment of essential private services and essential public services and benefits:

(a) Al systems intended to be used by public authorities or on behalf of public authorities to evaluate the eligibility of natural
persons for essential public assistance benefits and services, including healthcare services, as well as to grant, reduce, revoke,
or reclaim such benefits and services;

(b) Al systems intended to be used to evaluate the creditworthiness of natural persons or establish their credit score, with the
exception of Al systems used for the purpose of detecting financial fraud;

(c) Al systems intended to be used for risk assessment and pricing in relation to natural persons in the case of life and health
insurance;

(d) Al systems intended to evaluate and classify emergency calls by natural persons or to be used to dispatch, or to establish
priority in the dispatching of, emergency first response services, including by police, firefighters and medical aid, as well as
of emergency healthcare patient triage systems.

Law enforcement, in so far as their use is permitted under relevant Union or national law:

(a) Al systems intended to be used by or on behalf of law enforcement authorities, or by Union institutions, bodies, offices or
agencies in support of law enforcement authorities or on their behalf to assess the risk of a natural person becoming the

Enforcement Conclusion

Cases
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Loopholes of the highsk Al approach

[l YGUWj Ucl | Ys WGI YHWII 21 ¢ i Wofcanttokdrsidjer@d?21IJGE | ¢ a

3. By derogation from paragraph 2, an Al system referred to in Annex III shall not be considered to be high-risk where it does not pose
a significant risk of harm to the health, safety or fundamental rights of natural persons, including by not materially influencing the
outcome of decision making.

The first subparagraph shall apply where any of the following conditions is fulfilled:
(a) the Al system is intended to perform a narrow procedural task;
(b) the Al system is intended to improve the result of a previously completed human activity;

(c) the Al system is intended to detect decision-making patterns or deviations from prior decision-making patterns and is not meant to
replace or influence the previously completed human assessment, without proper human review; or

(d) the AI system is intended to perform a preparatory task to an assessment relevant for the purposes of the use cases listed in
Annex III.

Notwithstanding the first subparagraph, an Al system referred to in Annex III shall always be considered to be high-risk where the Al
system performs profiling of natural persons.

Introduction  Entry doors Al Act CoE Cases Enforcement Conclusion 37



Art. 10(2)(f)(g)
(Bias detection and

mitigatiorn)

Examination of possible
biases

(impact on fundamental
rights or lead to
discrimination)

(Art. 10(2)(F)

Measures to detect,
prevent and mitigate
possible biases

(Art. 10(2)(9)

If strictly necessar
the purpose of ensuring
bias detection and
correction providers may
exceptionally process
special categories of
personal data

Sylvain Métille

(éditeur)

Protection des données
personnelles et recherche

La pollinisation croisée entre droit de la protection des données
et droit de la non-discrimination — Le role des chercheurs

pour garantir une intelligence artificielle non-discriminatoire........ 211
FABIAN LUTZ ( Art. 10(5»
Art. 9 GDPR
“ the bias detection and correction cannot be effectively fuf
processing other data, including synthetiaoonymisediata
ﬁ Stimpfli Editions ( Art_ 10(5) (a))
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Art. 9

(Risk Management
System)

the identification
and analysis of the
known and the
reasonably
foreseeable risks
that the high-risk Al
system can pose to
fundamental rights

a continuous
monitoring
throughout the
entire lifecycle of a
high-risk Al system

Art. 9(2)

Aj W RttwadecUeNIGUq
established, implemented,
documented and maintained in relation
to high-risk Al systemsrb

elimination or
reduction of
risk identified

Cases Enforcement Conclusion 39



Art. 27

(FundamentaRights categories of
ImpactAsssessment9 LO(':JGSS gs\i(n! W W atural persons
wFr)wich the high and groups likely
A Priorto deployinga highrisk Al system risk Al svst ill to be affected by
: ystem wi : :

(..) deployers that are bodies Its use In the

governed by public law, or are private be used specific context

entities providing public services (..)

shall perform anassessmentof the o

impact on fundamental rights that the speC|f|c rsks

use of such system may produce. harm likely to have

an impact on the
categories of
natural persons or
groups of persons
identified
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Art. 77

(Powersof
authorities
protecting
fundamental
rights)

Introduction  Entry doors Al Act

CoE

power to request and
access any
documentation for

effectively fulfilling
their mandates within

the limits of their
jurisdiction. (..)

Cases

organise testing of

the high-risk Al
system through
technical means.

Enforcement

Art 77(3)

Conclusion

(Art. 77(2))

Designation of public
authorities or bodies

41



grounds to
consider that
there has been
an infringement
of the provisions
of this
Regulation

Art. 85(Complain)

Natural or legal
person

may submit
reasoned
complaints to the
relevant market
surveillance
authority
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Art. 86
(Righto meaningful
Informatior)

Produces legal
affects or similarly
significant effects +
adverse impact on
fundamental rights

Any affected person
subject to a decision
based on output of

High-Risk Al system

Clear and mean
explanations of the
role of the Al system

In the decision
making procedure
and the main
elements of the
decision taken
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CJEU: Case-806/24

Introduction

Entry doors

Questions referred for a preliminary ruling

1. Must Article 86(1) of Regulation (EU) 2024/1689 be interpreted as
meaning that the consumer has the right, within the meaning of Directives
2011/83/EU and 93/13/EEC, to know from the service provider how and with the
aid of what elements [and] parameters automated decisions (iny@ices) were
generated on the basis of data which the trader collected automatically in the
context of a contract for the provision of mobile telecommunications services?
Must Article 86(1) of Regulation (EU) 2024/1689, read ,in"¢enjunction, with
Article 38 of the Charter of Fundamental Rights of thé EuropeanyUnion,%be
interpreted as meaning that the consumer has the right to,know from,the"service
provider what algorithm calculates the automatically, genetated mmvoicesy[...] and

4.  Must Article 86(1) of Regulation (EU) 2024/1689, read in conjunction
with Article47 of the Charter of Fundamental Rights of the European Union,
read in conjunction with Article 38 of the Charter, and with the principle of
effectiveness reflectedyin Articles 6(1) and 7(1) of Directive 93/13/EEC and in
Article5 of ‘Directive 2011/83/EU, be interpreted as permitting the court to
demand from the trader the black box data, the source code and the algorithm
relating'to the way in which automated decisions are made under the consumer
contract?

Guidance EDPS/Art. 29 WP

Al Act

CoE Cases Enforcement Conclusion A4



Other relevant norms

Introduction

Entry doors

Al Act

Article 72:

Article 71:

EU Database (High
risk Al)

Post-Market
Monitoring by
Providers and Post -
Market Monitoring
Plan for High -Risk
Al Systems

Article 99:
Penalties

CoE Cases Enforcement Conclusion 45



Standards

EUROPEAN COMMISSION

Directorate-General for Internal Market, Industry, Entrepreneurship and SMEs.

Ecosystems Ili: Construction & machinery
Standards Policy

A Notification under Article 12 of Regulation (EU) No 1025/2012'

Brussels, 5.12.2022

Subject matter related to
Annual Union Work Programme for European standardisation (Art. 12, point a)

| Possible future standardisation requests to the European standardisation organisations
(Art. 12, point b) ;

| Formal bjections to har d dards (Art. 12, point ¢)

| Identifications of ICT technical specifications (Art. 12, point d)

| Delegated acts to modify Annexes I or III of Regulation (EU) No 1025/2012 (Art. 12,
point )

odxrO

Title of the initiative

Draft standardisation request to the
safe and trustworthy artificial intelligence

P Standardisation Organisations in support of

_Additional information

COM(2021) 206 final of 21.4.2021 Proposal for a Regulation of

the European Parliament and of the Council laying down

harmonised rules on artificial Iligence (artificial intell
| act) and amending certain Union legislative acts
: EN reference(s) -

Status Draft
[ | "This draft has not been adopted or endorsed by the European
Commission. Any views expressed are the preliminary views ¢
the Commission services and may not in any circumstances
regarded as stating an official position of the Commission.
information transmitted is intended only for the Member St
entity to which it is addressed for discussions and may
confidential and/or privileged material.

Legislative/Policy
reference(s)

Other information

| Deadline for feedback | 3.1.2023

Commission contact point for this notification
[ CNECT-A2@ec.curopa.cu

1 OJL316,14.11 2012, p. 12

Commission européenne/Europese Commissie, 1049 Bruxelles/Brussel, BELGIQUE/BELGIE - Tel. +32 22991111
hitp://ec. europa.
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Harmonised Standards for the European Al A

HIGHLIGHTS

- The European Union adopted the Al Act in
August 2024, and the provisions for high-
risk Al systems will start to apply after a
transition period of 2 or 3 years!

- European standardisation organisations, led
by CEN and CENELEC, are in the process of
drafting the necessary Al standards,
following a request from the European

_ Commission.
= European harmonised standards for the Al

Adt, provided they are published in the
Official Journal of the EU, will grant a legal
presumption of conformity to Al systems
developed in accordance with them

> This brief discusses some of the key
characteristics expected fro
standards that would sy,
tation of the Al Act.
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General Purpose Al
systems(GPAI3

AAIl Act
A Art. 51: GPAIs
A Art. 53, 55: Obligations

A Art. 56: Code of
Practice
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