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Introduction
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AI is fascinating
It creates risks and opportunities for equality and non-discrimination
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AI Act: AI systems used for employment
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Work & AI
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Agenda of the day

Introduction
I. The entry doors for bias and discrimination
II. AI Act: AI and non-discrimination
III. Council of Europe
IV. Cases
V. Enforcement of algorithmic discrimination
VI. Conclusion
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I. The entry doors for bias and discrimination
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AI literacy

„skills, knowledge and understanding that allow providers, deployers 
and affected persons, taking into account their respective rights and 

obligations in the context of this Regulation, to make an informed 
deployment of AI systems, as well as to gain awareness about the 

opportunities and risks of AI and possible harm it can cause“
 

(Art. 3(56), Art. 4 AI Act)
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A good description of the menu today!
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When do we have a legally relevant behaviour ?

10
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But what if…

11

datasets contain biases/stereotypes

that are used in AI systems

and lead to a discrimination based on a protected 
characteristic 

Example: AI Recruitment tool is discriminatory 
towards women



Design of AI systems

Risks of AI: Entry doors for biases and discrimination

Datasets 
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Design of AI system

• Biases and Discrimination can 
occur in the design, modelling 
and development of AI systems

• (Who designs algorithms ?)

13



Introduction Entry doors AI Act CoE Cases Enforcement Conclusion

Datasets

• Biases enabling Discrimination 
are also often found in datasets 
that reflect society

• (Who and what is represented 
in datasets ?)

14
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Besides biases, what about quality and accuracy ? 

15



Lütz, F, “Cadre légal et exigences éthiques: Comment éviter que les modèles d’IA propagent et renforcent les stéréotypes et les préjugés sociaux?”, Numéro 
spécial “stéréotypes et préjugés dans les modèles d'IA”, Bulletin de L’Académie suisse des sciences humaines et sociales (Juin 2026) (Lien)

https://www.sagw.ch/fr/assh/actualites/publications/bulletin
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Gender Inequalities

• Offline: Gender Pay Gap, Vertical and 

Horizontal Segregation, Labor market 

participation, WLB-Challenge, VAW, Political 

Participation etc.

• AI-specific: Loss of jobs due to AI, Job creation 

with AI (but gender dimension!), Digital 

Gender Divide and 21% women in AI
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Biased in the past

• AI models aligned to 
historical data are 
effectively stuck in 
the past

(Vallor 2024, p. 1-14)

18



Introduction Entry doors AI Act CoE Cases Enforcement Conclusion

AI = Prediction machines AI looks very 
impressive (Ex. 
Coherent text in

AI does not 
understand the 
meaning of the 
text generated

AI merely 
computes 

probabilities & 
predicts the 

most likely word

Computing 
power and huge 

datasets
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Word embeddings
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What is AI ?
• AI Act (Art. 3(1)):

„AI system’ means a machine-based 
system that is designed to operate with 
varying levels of autonomy and that may 
exhibit adaptiveness after deployment, and 
that, for explicit or implicit objectives, 
infers, from the input it receives, how to 
generate outputs such as predictions, 
content, recommendations, or decisions 
that can influence physical or virtual 
environments“

21
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Reading on AI

22
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Reading

• Ferry, Julien, Ulrich Aïvodji, Sébastien Gambs, Marie-José Huguet, 
and Mohamed Siala. “Taming the Triangle: On the Interplays 
Between Fairness, Interpretability, and Privacy in Machine 
Learning.” Computational Intelligence 41, no. 4 (2025): e70113. 
https://doi.org/10.1111/coin.70113.

• Guillaud, Hubert. Les algorithmes contre la société. La Fabrique, 
2025.

• Norwegian Consumer Authority, BREAKING FREE – Pathways to a 
Fair Technological Future (2026). 
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II. AI Act, Equality and non-
discrimination

24
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EU law protects against discrimination
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Notes on Discrimination

• „In a generic sense, to discriminate is to 
differentiate. Generic discrimination is not 
wrongful. But many instances of a more 
specific form of discrimination – 
differentiating between people because 
they are members of different socially 
salient groups (henceforth: group 
discrimination) – are wrongful.“

(Lippert-Rasmussen 2025, Abstract)

26



Introduction Entry doors AI Act CoE Cases Enforcement Conclusion

Directive 2006/54/EC of 5 July 2006 on the implementation of the principle of equal 
opportunities and equal treatment of men and women in matters of employment and 
occupation (recast) OJ L 204, 26.7.2006, pp. 23–36

Art. 2 

(Definitions) 

Art. 14 

(Prohibition of 
discrimination)

Art. 19 
(Burden of 

Proof)

Art. 20 
(Equality 
Bodies)

27
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Examples

28

Direct discrimination Indirect discrimination

Classic Discrimination
Company only wants to 
higher male AI developers.

Company only wants to 
higher AI developers that 
are at least 1,75m tall.

Algorithmic 
Discrimination Company uses an AI 

system that uses pre-
defined criteria in the AI 
model that automatically 
excludes women from the 
application process

Company uses an AI 
system that creates a 
talent score for 
recruitment (for which 
part-time work, take-up of 
family leave, carer‘s leave 
for more than 1-month, 
low previous salaries 
reduce the talent score). 
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Is the distinction 
relevant ?

• Yes relevant for algorithmic discrimination !

• Justification and proportionality test

• Think about evidence gathering and proving
a case of algorithmic discrimination !

• „The-not-so-transparent-box“-Problem

• Limits of AD law

• AI Act gives some relief but not enough

29

DIRECTIVE 2006/54/EC
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Algorithmic 
discrimination

“A classic discrimination 
based on a protected 
characteristic, such as sex, 
caused by an algorithm/ AI 
system”

(Lütz 2022, simplified)

30

CJEU

case law

C-415/10 
Meister

C-274/18

Schuch-
Ghannadan

C-354/13
Kaltoft

C-83/14
CHEZ

C-817/19
Ligues des 

Droits 
humains

C-634/21
Schufa

C-203/22 - Dun & 
Bradstreet Austria
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Classic vs. Algorithmic discrimination

31
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The AI Act, Equality and non-
discrimination
A selection of relevant norms

32
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EU AI Act

33

“ (..) functioning of the internal market 
and promote the uptake of human-
centric and trustworthy artificial 
intelligence (AI), while ensuring a high 
level of protection of (..) fundamental 
rights“ (Art. 1(1))
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EU AI Act
• Horizontal proposal
• Risk-based approach
• Core: high-risk AI systems 

(Example AI recruitment), 
Art. 6

• Obligations/Requirements 
for high-risk AI systems (Art. 
8-15)
• Risk management
• Data governance (bias testing)
• Record keeping
• Human oversight

34

Source: https://digital-strategy.ec.europa.eu/de/policies/regulatory-framework-ai
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The AI Act through the equality and non-
discrimination lens: selected issues

High-Risk AI

Bias 
detection RMS

FRIAs Art. 77

Art. 85 Art. 86

Other 
norms

Harmonised
Standards

35
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High-Risk AI systems

• AI systems, Art. 3

• High-risk AI systems Art. 6
• Use cases (Annex III)

• Example: Labour Market
• See link with Dir 2006/54

• Requirements, Art. 8
• Risk management system (Art. 9)

• Data governance (bias detection) (Art. 10)
• Record keeping (Art. 12)
• Transparency and Information (Art. 13)
• Human Oversight (Art. 14) -> automation 

bias
• Accuracy (Art. 15) -> datasets

36

Art. 26(7): inform worker representatives and 
affected workers (+ recital 92; Art. 50 ?)
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Loopholes of the high-risk AI approach
From „narrow procedural task“, „preparatory task“ and out-of-control-AI-systems ?

37
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Art. 10(2)(f)(g)
(Bias detection and 
mitigation)

38

Examination of possible 
biases 

(impact on fundamental 
rights or lead to 
discrimination)

(Art. 10(2)(f)

If strictly necessary for 
the purpose of ensuring 

bias detection and 
correction providers may 

exceptionally process 
special categories of 

personal data
(Art. 10(5))

Measures to detect, 
prevent and mitigate 

possible biases
(Art. 10(2)(g)

the bias detection and correction cannot be effectively fulfilled by 

processing other data, including synthetic or anonymised data

(Art. 10(5)(a))

Art. 9 GDPR
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Art. 9
(Risk Management 
System)

• „A risk management system shall be 
established, implemented, 
documented and maintained in relation 
to high-risk AI systems.“

39

a continuous 
monitoring 

throughout the 
entire lifecycle of a 
high-risk AI system

Art. 9(2)

elimination or 
reduction of 

risk identified

the identification 
and analysis of the 

known and the 
reasonably 

foreseeable risks 
that the high-risk AI 
system can pose to 
fundamental rights
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Art. 27 
(Fundamental Rights 
Impact Asssessments)

• Prior to deploying a high-risk AI system 
(..) deployers that are bodies 
governed by public law, or are private 
entities providing public services (..) 
shall perform an assessment of the
impact on fundamental rights that the
use of such system may produce.

40

deployer’s 
processes in 

which the high-
risk AI system will 

be used

specific risks of 
harm likely to have 
an impact on the 

categories of 
natural persons or 
groups of persons 

identified

categories of 
natural persons 

and groups likely 
to be affected by 

its use in the 
specific context
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Art. 77

(Powers of 
authorities 
protecting 
fundamental 
rights)

41

power to request and 
access any 

documentation for 
effectively fulfilling

their mandates within 
the limits of their 
jurisdiction. (..)

(Art. 77(1)

organise testing of 
the high-risk AI 
system through 

technical means. 
Art 77(3)

Designation of public 
authorities or bodies

(Art. 77(2))
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Art. 85 (Complaint)

42

Natural or legal 
person

may submit 
reasoned 

complaints to the 
relevant market 

surveillance 
authority

grounds to 
consider that 

there has been 
an infringement 
of the provisions 

of this 
Regulation
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Art. 86 
(Right to meaningful 
information)

43

Any affected person 
subject to a decision 

based on output of 
High-Risk AI system

Clear and meaningful 
explanations of the 

role of the AI system 
in the decision-

making procedure 
and the main 

elements of the 
decision taken

Produces legal 
affects or similarly 

significant effects + 
adverse impact on 
fundamental rights



Introduction Entry doors AI Act CoE Cases Enforcement Conclusion

CJEU: Case C-806/24

44

Guidance EDPS/Art. 29 WP
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Other relevant norms

45

Article 71: 

EU Database (High-
risk AI)

Article 99: 
Penalties

Article 72: 

Post-Market 
Monitoring by 

Providers and Post-
Market Monitoring 
Plan for High-Risk 

AI Systems
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Standards
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General Purpose AI 
systems (GPAIs)

• AI Act
• Art. 51: GPAIs
• Art. 53, 55: Obligations
• Art. 56: Code of 

Practice

47
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Snapshot of other EU legal acts

• DSA (+ECAT), Art. 34 (risk assessment)
• DMA
• Equality Bodies Directive (recital 22 on AI and discrimination)
• Platform Work Directive
• GDPR: Art. 9, 15, 22
• Liability Directive (withdrawn)
• Art. 19 Directive (withdrawn, back on table?)

48
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Legal challenges

Knowledge of an AI decision, evidence, 

explainability, burden of proof, shifting of 

the burden of proof, litigation of  

algorithmic discrimination cases, situation 

testing in case of scarce evidence?

49

Documentation 
and 

transparency

Liability rules 
as tool ?

Tailor-made 
solution for 
algorithmic 

discrimination 
?

Explainability = level of understanding how the AI system 
comes up with a given result (ISI/IEC TR 29119-11)
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Reading

• Castets-Renard, Céline, and Karen Sandoval. “Discrimination de Genre et 
Intelligence Artificielle (IA): Pour Une Interprétation Féministe Du Règlement
Européen Sur l’IA (AI Act).” Recueil Dalloz, no. 30 (2025): 1430.

• Meding, Kristof. “It’s Complicated. The Relationship of Algorithmic Fairness 
and Non-Discrimination Provisions for High-Risk Systems in the EU AI Act.” 
arXiv:2501.12962. Preprint, arXiv, January 22, 2026. 
https://doi.org/10.48550/arXiv.2501.12962.

• Lütz, Fabian. “The AI Act, Gender Equality and Non-Discrimination: What 
Role for the AI Office?” ERA Forum 25, no. 1 (2024): 79–95. 
https://doi.org/10.1007/s12027-024-00785-w.
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III. Council of Europe & AI
The AI Framework Convention and the Recommendation on Equality and 
discrimination

51
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Interaction between different legal regimes

EU Non-
discrimination 

law

AI Act

CoE/UN

52
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Council of Europe work on AI

New studies on policy guidelines and legal 
protection against algorithmic 

discrimination (2026)

Study on AI, Equality and Non-
discrimination

Study (Borghesius 
2018)

Recommendation 
on AI and Human 

Rights

Recommendation 
on AI, Equality and 

Non-
discrimination

Framework 
Convention on AI 

(2024)

53
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AI Framework Convention and Equality
• First international legally binding treaty on AI & human rights 

adopted in May 2024 and open for signature by non-member 
countries (US, Canada, Switzerland,…)

• Aim: to ensure that activities within the lifecycle of AI systems 
are fully consistent with human rights, democracy and the rule 
of law while allowing technological progress and innovation

• Implementation through follow-up mechanism (Conference of 
the Parties) which findings and recommendations help to 
ensure States’ compliance
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Art. 10 - Equality and non-discrimination
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AI Framework Convention: 
Explanatory Report (p. 16-17)

“In formulating Article 10, paragraph 1 (..) the Drafters’ intention 
was to refer specifically to the body of the existing human rights 
law consisting of international (at both global and regional levels) 
and domestic legal instruments (..) which together provide a 
solid legal basis and (..) to ensuring equality and prohibition of 
discrimination in respect of the issues in the relevant spheres in 
the context of activities within the lifecycle of artificial 
intelligence systems.” (para. 71)
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Explanatory Report (paras 72 + 74)

global • CEDAW

regional

• ECHR (Art. 14/Prot. 
12)

• Istanbul Convention
• EU Charter of FR
• EU Treaties
• Secondary 

legislation + case 
law

References to Dir. 
2006/54/EC etc.
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Explanatory Report (paras 75, 77)

• Real + well documented risk of bias that can 
contribute to unlawful discrimination caused by AI 
systems

• Consider appropriate regulatory, governance, 
technical or other solutions

• Measures against structural and historical biases
• Involving impacted parties
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Explanatory Report (para 75)

Bias

developers

model

Data sets

Automation/

confirmation
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Recommendation on Equality and AI (I)

Soft law…
• Recommendation 

CM/Rec(2026)1

…but
• ECtHR might consider Rec. for 

interpreting cases (ECHR, Tănase 
v. Moldova 7/08, Judgment 
27.4.2010 [GC], para. 176)

• Specific instrument for equality 
and AI 

• All MS of the EU are part of CoE
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Recommendation on Equality and AI (II)

Opportunities 
(paras 9-12)

• Promotion of 
equality

Risks

(paras 13-14)

• Prevention of 
discrimination
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Recommendation on Equality and AI (III)

• Reading guide/comparison AI Act/Recommendation 
on equality and AI

• Lütz, F., Enforcing and reforming the AI Act: on the 
importance of gender equality and non-discrimination 
in AI regulation, ERA Forum (forthcoming 2026).
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Transparency, explainability and oversight

Recommendation

Public 
register

information

Procedural 
guarantees

Equality 
Bodies & 
access 
rights
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Impact Assessment, Certification, monitoring

Recommendation

HR Impact 
Assessment

Continuous 
testing

Develop 
standards 
(inclusive)

Certification

documentation

Equality Bodies 
& access rights
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Accountability, liability, Evidence

Recommendation

free legal 
aid

collective 
action

existing or 
new 

liability 
rules

evidence 
rules 

(Burden of 
Proof)

Sanctions
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Competences & powers of oversight bodies

Recommendation

Resources 
(EB 

Directive)

Signaling 
function

Assistance

Right to act 
in court

Advisory 
function

Enquiries 
(see Reg. 
1/2003)
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United Nations and AI

67

It‘s only a soft law framework

The Global Dialogue on AI 
Governance

High-level 
Advisory Body on 

Artificial 
Intelligence

UNGA Resolution

Independent 
International 

Scientific Panel 
on AI

UNGA Resolution 
on AI governance 

architecture 
Resolution 79/1



Introduction Entry doors AI Act CoE Cases Enforcement Conclusion

Reading

• Zani, Mamoud. “La Convention-cadre du Conseil de l’Europe sur 
l’intelligence artificielle et les droits de l’homme, la démocratie et l’État de 
droit du 17 mai 2024.” Cahiers de la recherche sur les droits fondamentaux, 
no. 23 (November 2025): 23. https://doi.org/10.4000/1506t.

• Bartoletti, Ivana, and Raphaële Xenidis. Study on the Impact of Artificial 
Intelligence Systems, Their Potential for Promoting Equality, Including 
Gender Equality, and the Risks They May Cause in Relation to Non-
Discrimination (2024).

• Cluzel-Métayer, Lucie. Le droit de l’intelligence artificielle. Groupe Lefebvre 
Dalloz, 2025.
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IV. Cases

69
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When is the legal 
threshold crossed ?

• „(..) effects that shape, influence and perpetuate 
gender biases and stereotypes by altering 
datasets that underlie algorithms and that have 
neither a direct impact nor represent a clear 
violation of EU gender equality law as such.“

• „violations of the gender equality norms or as 
behavioursof algorithms that are directly 
measurable and discriminatory.“

(Lütz 2022, p. 37-40)

71
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A European journey of algorithmic discrimination

Al-discrimination ?

Deliveroo (IT)

Unemployment 
benefits (AT)

Exam proctering 
software (NL)

Consumer credit 
(FI)

CAF (FR)

Targeted Ads 
(AlgorithmWatch 

Experiment)

72
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Deliveroo (IT)
• Ranking ensures 

making money 
/refusing shifts 
impacts ranking

• Refusing shift due to 
caring responsibilities

• indirect discrimination 
(women shoulder the 
bigger burden) 

73
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AMS Algorithm (AT)

74
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Exam Proctering (NL)

• Use of Proctorio during exams

• Facial recognition

• Worked less well on darker skin colours

75
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Targeted Ads (EU)

• Gendered targeted advertisement

• Is the treshold crossed ?

• Similar effects for image generation 
with Generative AI tools in terms of 
professions

76
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„PROXIES, OR 
RECONSTRUCTING THE 
UNKNOWN“

„(..) how proxies can serve to buttress—
and justify—discrimination. Correlations 
produce proxies. In statistics and 
economics, most proxies correspond 
linearly and associate with hidden or 
unknown variables. Effectively acting as 
stand-ins or surrogates, proxies reveal 
protected categories such as race and 
gender in seemingly color-blind or agent-
based categories such as zip code or “age 
at first arrest.”

(Chun 2021, p. 121)

77
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Proxy or „postal code 
discrimination“

• Banking (see US case)

• School and university 
applications

• Social benefits

• Health benefits

• Taxes

• Jobs

• Unemployment benefits

78
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AI: Risks
• I‘m not talking about existential risks

• Biases

• Risk of discrimination

• 2 entry doors
• Design of AI system: who ?
• Datasets used: on what basis ?

• Example: „Workday“ lawsuit in the U.S.

79

Mobley v. Workday, Inc., No. 3:23-cv-00770 (N.D. Cal. July 18, 2024)
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AI: Opportunities

• AI can be used „for good“

• Bias detection, mitigation and prevention

• Combating human (unconscious) bias and 
noise

• More specifically prevent algorithmic 
discrimination

• Example: proposed Art. 4a AI Act 
(currently reflected in Art. 10(5) AI Act))

• But: Discussion about the collection of 
sensitive data (sexual orientation, 
ethnicity, race, religion) re Privacy laws

80
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V. Enforcement of algorithmic 
discrimination

81
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„Democracies have no 
shortage of regulations, but 
often lack the time, 
resources, and willpower to 
enforce them.“

(Schneiers/Sanders, Rewiring Democracy, 

p. 161 on Enforcing Regulations)

82
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The enforcement landscape of 
the AI Act
AI Office, Market Surveillance Authorities, Art. 77 bodies, Advisory Board, 
Scientific Panel of Experts

83
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AI Office (Art. 64)

• Joint enforcement with MSAs

• Enforcement for big AI models (GPAIs)

• Coordination

• Guidelines (see some examples)
• Definition of AI systems
• Guidelines on prohibited AI practices
• Template FRIAs (Art. 27)

84
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AI Act reform: Art. 64(2a)

“ (..) the AI Office shall be allocated with adequate human, financial
and technical resources, and with infrastructure to fulfil their tasks, 
to effectively perform its duties and exercise its powers in respect of 

the enforcement of Regulation (EU) 2024/1689. In particular, the AI 
Office shall have a sufficient number of personnel permanently
available with in-depth competences and technical expertise.”
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European Commisison

• Hybrid role as quasi law maker in some 
regards (proposal, power to change 
some Annexes (delegated acts) and 
enforcer

• Enforcement via AI Office which is 
formally part of DG Connect

• But no independance or enforcement 
powers such as DG Competition

86

Source: visit.brussels
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Know about and report 
algorithmic 
discrimination

• CH/DE AlgorithmWatch project

• National Equality Bodies

87

https://algorithmwatch.org/en/report-algorithmic-
discrimination/
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European Equality 
Bodies

• Equinet

• France: Défenseur des droits

• „Recital 27 of Directive  (EU) 2024/1500: 
“Evidence is key in determining whether 
discrimination has taken place and it is 
often not in the possession of the victim. 
Equality bodies should therefore be able 
to access the information necessary to 
establish whether discrimination has 
occurred”. „

88

https://equineteurope.org/wp-content/uploads/2023/02/Equinet-Brochure_digital.pdf
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Courts

• National courts
• CJEU

89

Protection of human rights, non-
discrimination and equality (p.18)
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GDPR: the right to know and understand

C-203/22
(CK vs 

Magistrat
Wien)

C-634/21 
(Schufa)

C-817/19 
(Ligue des 

droits 
humains

ASBL)

90
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Civil Society

• Advocacy

• Complaints

• Awareness raising

• Example: France ODAP helps to shed 
some light on the use of AI by 
administration and ensure 
transparency

91
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Conclusion 

92
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Legal Challenges

• Access to evidence (Not so transparent 
box Problem)

• IP/business secrets

• Legal basis to access datasets and 
models

• Courts could do that even without a 
specific legal basis (Dieselgate 
scandal)

• A selection in my PhD
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Digital Omnibus on AI
– Changes the date of application 

(notably for high-risk AI systems)

– Substantive changes:
– Art. 77 bodies (less powers)
– Reinforcing exception to collect 

sensitive data for purposes of AI bias 
detection and mitigation

– Reduced obligations of providers and 
deployers (AI literacy)

– Reduced reporting/notification 
obligations in new Art. 6(4) (no need to 
register in EU database of Art. 49(2) if 
provider thinks that AI system is no high-
risk)
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AI Act reform

• EU Parliament adopted amendments on 
26 March 2026

• Key changes:
• clear application dates for high-risk 

system requirements: 2 December 2027
• new ban on so-called “nudifier” systems 

that use AI to create or manipulate images 
that are sexually explicit (Art. 6(1))

• Data collection for bias detection allowed 
also for non-high-risk AI systems (Art. 
4a(2))

• Next steps: Negotiations with Council
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AI needs to be more inclusive

• Design of AI systems

• datasets

„People with different backgrounds,
experiences, and viewpoints benefit
from engaging with each other. (..)
Compared with groups that are
homogeneous, diverse groups do a
better job of solving problems,
making discoveries, teaching and
learning from each other, and
improving democratic discourse.“
(p. xi)
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Different approaches

AI 
Regulation

Ex-ante

Ex-post

Combined

soft vs. 
hard law
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Lütz, F. (2025). "Chapter 5 Shared Responsibility for Human Rights in the Algorithmic Age: Why Business Should Be the States’ Ally to Eliminate Discrimination". In 

Business and Human Rights. Leiden, Niederlande: Brill | Nijhoff. https://doi.org/10.1163/9789004715158_007
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Current AD-law is not (entirely) fit 
for purpose and AI Act only 

indirectly protects against gender-
based discrimination caused by AI

Via non-discrimination law: ex post 
(+ reform in light of AI-based 

discrimination)

Via the AI Act/regulatory law: ex 
ante/ex post (+reform regulatory 

framework/stronger enforcement)

Hybrid approach
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Further reading

99

• www.algorithmic-discrimination.com
• algorithmicdiscrimination.substack.com

http://www.algorithmic-discrimination.com/
http://www.algorithmic-discrimination.com/
http://www.algorithmic-discrimination.com/
http://www.algorithmic-discrimination.com/
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Conclusion: quo 
vadis AI regulation ? 
„Enshittification is the result of a dysfunctional market, where companies 
have been able to get away with mistreating and exploiting consumers. 
Consumers are trapped in digital services, potential competitors are shut 
out, and policymakers and regulators are unable or reluctant to clamp 
down on anticompetitive, illegal and otherwise abusive behavior. In 
practice, a handful of tech companies have become so powerful that 
they do not have reason to fear any consequences.“ (p. 3)
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It's your turn
Do you have any questions, ideas or views to share ?
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Thank you // merci // Danke

“Concerned that the environmental impact of AI systems, including their carbon footprint and
resource consumption” (CoE Rec./CM(2026)1) // Note: If I had used an LLM to create this ppt – 
e.g., by asking 15 questions, generating 10 images and 3 three-second videos – I would have 
used 2.9 kilowatt-hours of electricity, which is enough to travel over 160 km on an electric bike.
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